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ABSTRACT: This study aimed to investigate the impacts of the geopolitical risks of the countries on the profitability
performance of the banking sector using the quarterly data of the G-7 countries over the period 2012: Q2- 2021: Q4.
For this purpose, two panel models were established, namely, bank-specific variables and macroeconomic variables.
Panel models were analyzed with the Driscoll-Kraay fixed effects estimator. According to the analysis results, the
increase in the geopolitical risk index negatively affects the profitability performance of banks. Besides, it was
concluded that the increase in the inflation rate had a negative impact on the profitability of the banking sector.
Nonetheless, it was concluded that the capital adequacy ratio of the banks, the credit growth rate in the sector, and the
increases in the interest rate had positive impacts on the profitability performance of the banks. The obtained
estimation results indicated that risk management and the establishment of a strong economic system that could help
stabilize the market are quite important in order to combat the increasing risk perception in countries.

Keywords: Geopolitical Risks, Banking Sector, Profitability, Driscoll-Kraay Estimator
Jel Codes: G21, G32, G33.

JEOPOLITIK RiSK ENDEKSININ BANKACILIK SEKTORUNUN
KARLILIK PERFORMANSINA ETKISI

OZ: Bu calisma, G-7 iilkelerinin 2012: Q2- 2021: Q4 dénemine ait geyreklik veriler ile iilkelerin jeopolitik risklerinin
bankacilik sektorii karlilik performansina olan etkisini arastirmay1 amaglamaktadir. Bu amag dogrultusunda bankalara
0zgii degiskenler ve makro ekonomik degiskenler olmak {izere iki panel model olusturulmustur. Panel modeller
Driscoll-Kraay sabit etkiler tahmincisi ile analiz edilmistir. Analiz sonuglarina gore, jeopolitik risk endeksindeki artis
bankalarin karlilik performansini negatif yonde etkilemektedir. Ayrica enflasyon oranindaki artislarin da bankacilik
sektortiniin karlilig1 tizerinde negatif etkisi oldugu sonucuna ulagilmistir. Ancak bankalarin sermaye yeterlilik orani,
sektordeki kredi biiyiime orani ve faiz oranindaki artiglar bankalarin karlilik performansi tizerinde pozitif etki yarattigi
sonucuna ulasilmistir. Elde edilen tahmin sonuglari, iilkelerde artan risk algisiyla miicadele edebilmek igin risk
yonetiminin ve piyasayi istikrarli hale getirmeye yardime1 olabilecek giiglii bir ekonomik sistemin olusturulmasinin
oldukg¢a 6nemli oldugunu gostermektedir.
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1. INTRODUCTION

Since the 1990s, while investigating the sources of development differences between developed and
developing countries, attention has been increasingly focused on political and institutional factors. In the
studies to investigate the impacts of political variables on the development differences among countries,
the first variable to be considered was the type of political regime. In a sense, the most important reason
why democracy is used as a variable or criterion in explaining the development gap is that strong
institutions are effective in economic development and that strong institutions are seen as identical with
democracy. Generally, the presence of democratic regimes in developed countries, the presence of non-
democratic regimes in developing countries or the lack of institutionalization of democracy have brought
along the fact that political regime type differences are seen as the most important variable explaining
developmental differences. However, upon examining the literature, a definite judgment has not been
reached on the relationship between the type of political regime and economic performance. This situation
has revealed the pursuit of other political variables that may be effective on economic variables. As a result,
the variable of political instability has begun to be used in the literature. Therefore, the stability of the said
regime type has come to the forefront rather than the current political regime type. Because political
stability can be achieved in democratic administrations as well as in autocratic administrations. Therefore,
political instability can occur in both regime types. Economic units do not only take their economic
decisions according to the current situation, but also take into account future conditions and expectations.
Therefore, the continuity of the economic development process depends on the long-term horizons of the
entrepreneurs to see the future and the high probability of realization of their predictions. One of the main
factors determining this is the stability in the political variables that determine the economic activity and
form the institutional framework. The existence of political stability in an economy enables entrepreneurs
to enhance their capabilities of predicting the future. So, the continuity of economic stability emerges
depending on political stability. From this point of view, political instability is closely related to the whole
economy and therefore the banking sector. Before moving on to the relationship between them, it would
be appropriate to touch on the concept of political instability. There is no agreed definition of the concept
of political instability. Perhaps the most important reason for this is that political instability is fed from
different sources in different countries. However, two important points draw attention to the phenomenon
of political instability.

In the former, forcing to change the existing constitutional system, in the latter, political polarization,
coalition governments, and the high rate of change in governments come to the fore despite being within
the constitutional order. One of the main studies on political instability belongs to Alesina and Perotti
(1996). Political instability: - Government changes (constitutional or not), - Social unrest, and political
violence. Researchers referred to the second item rather than political instability. In the study, the cause of
political violence and social unrest, thus political instability, was seen as income inequality. In democratic
regime types, the indicators of political instability are mostly collected under the following headings
(Bildirici, 2004): - Polarization of the parliament, - Coalition governments, - Indecisiveness of the voters,
- Administration and timing of elections, - Frequency of government changes. Political instability increases
the political uncertainty in the country, which increases the political risk. This situation affects the country's
economies by being effective on both financial and real economic variables. In this context, the banking
sector is also exposed to effects from the supply side and the demand side. Because the rise in the risk
increases the interest rates, which increases the costs of the banks, however, the rise in the interest rates
increases the credit costs and decreases the credit demands of the economic units. On the other hand, in
countries such as Turkey, where the equity capital of the private sector is not very strong, companies use
loans to finance their investments in normal periods, while they prefer to use loans in order to maintain or
provide their cash flow balances during crisis periods.

By creating political instability, political uncertainty, and risk, it has an impact on the economies of
countries by limiting the future horizons of economic units. Therefore, the relationship between political
stability or instability and economic variables manifests itself in macro-, meso-, and microeconomic fields.
In this context, in this study, the impacts of political instability, which is frequently experienced in Turkey,
on the banking system along with other internal and external variables are tried to be revealed. Thus, the
impacts of the variables discussed on the banking system are examined and the conditions for the banking
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system to operate more effectively would be determined. Nonetheless, as well-known, the main purpose of
the financial sector is to provide the funds needed by the real sector. Therefore, the financial sector, which
will operate more effectively, will provide the funds needed by the real sector under more favorable
conditions. The study ends with conclusions and suggestions.

2. LITERATURE REVIEW
The literature review consisting of previous research studies conducted on the research subject is

presented in Table 1.

Table 1. Related Research Studies in the Literature

Variables &
Methodology
ROA, capital
adequacy ratio,
growth rate, interest

Author(s) Country & Period Results

Yal¢inkaya et Turkey ate exchanee rate Banks are adversely affected by
al. (2016) (2002- 2015) , excnang political risk
volatility, and
political risk index.
Panel Data Analysis
ROA, NIM, Loan
12 MENA Ratz’izFeunEdILr:igt o The adverse impact of political
Ghosh (2016) Countries A . P P
Liquidity, Political uncertainty on bank performance
(2000-2012) . .
Conflict. Regression
Analysis

ROA, Political Risk
Index, Exchange Rate

Sanlisoy et al. Turkey . The negative impact of the political
Volatility, GDP . L
(2017) (2002-2015) Growth Rate risk on the bank profitability
Panel ARDL
GRP Index, Islamic
The Gulf Arab stock,and Islamic The impact of GPR on return
Bouri et al. countries bond price indexes. volatility in Islamic equities, in
(2019) (2005-2017) Non-parametric compliance with the findings for
causality-in-quantiles other stock markets.
test
Causality runs from the economic
. condition of the markets and risk
Insurance Premiums, .
exposure to GPRs to insurance
Real Output, activities at different quantiles in
Lee & Lee BRICS Countries and GPR Brazil and South Africg However
(2020) (1985 -2017) Granger-Causality in | . o ' o
insurance activities and geopolitical

Quantile Analysis . .
events or uncertainty provide

insufficient incentives to affect
economic activities.

ROA, GPR index, Oil
19 Emerging Rents, GDP, inflation,
Countries exchange rate, non-
(1998 — 2017) performing loans,
and bank deposits.

An adverse impact of GPR on
banking sector profitability

Alsagr et al.
(2020)
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92 Yildirim and Berkman

Panel Data
Regression Analysis
GPR Index, WUI,

Index, Credit Economic uncertainty leads to a
Demir & 19 Emerging Growth, Consumer . L Y
) significant decline in overall bank
Danisman Countries Loan Growth, credit growth, whereas no significant
(2021) (2010-2019) Corporate Loan gim act’of GPRis founcgj
Growth, ROA P '

3. DATASET AND METHODOLOGY

3.1. Dataset

In the study, the impacts of the geopolitical risk of the G-7 countries on the profitability of the
banking sector are investigated. For this purpose, the quarterly data of seven variables for the G-7 countries
covering the period 2012: Q2 — 2021: Q4 are utilized. Variables used in the study are return on assets
(ROA) ratio, geopolitical risk (GPR) index, capital adequacy ratio (CAR), asset quality ratio (ASQ), credit
growth rate (CGDP), inflation rate (INF), and interest rate (INT). The GPR index is obtained from the
Matteo lacoviello database. Other variables are obtained from the IMF’s database. Brief explanations of
the variables and their expected relationships with the dependent variables are presented in Table 2.

Table 2. Abbreviations and Explanations of the Variables

Variables Abbreviation | Explanation Expected
Relationship

Return on Assets ROA
Net Profit/ Total Assets

Geopolitical Risk GPR Geopolitical Risk Index -
Capital Adequacy CAR Eligible Capital / Risk-Weighted Assets +
Asset Quality ASQ Non-Performing Credits / Total Credits -
Credit Growth CGDP Total Credits / GDP +/—
Inflation INF Consumer Price Index +/—
Interest Rate INT Overnight Interest Rate +/—

3.2. Methodology and Model

A panel regression model is established to detect the impacts of GPR on the profitability of the
banking sector. Panel data models can be categorized into two main groups, namely, static and dynamic
models. Although the past values of the variables are not included in the model upon conducting a static
panel data analysis, they may be included in the model upon conducting a dynamic panel data analysis. A
static panel data analysis is conducted.

In panel data analysis, the variables should be stationary. The regression model established with a
non-stationary dataset leads to the problem of spurious regression (Seviiktekin and Nargelegekenler, 2010).
Therefore, in panel data analysis, firstly, it should be determined whether or not the series is stationary by
performing the panel unit root tests. Panel unit root tests can be categorized into two main groups such as
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the 1st-generation and 2nd-generation tests. The 1st-generation tests assume that no cross-sectional
dependence exists among the units (Korkmaz and Karacan, 2013). The 2nd-generation tests, however, take
the cross-sectional dependence between the series of units into account (Tatoglu, 2012). Therefore,
diagnostic tests are required to select the appropriate estimator for both stationarity and regression analyses.

Among these tests, the Lagrange Multiplier-LM test developed by Breusch Pagan (1980) and CD
test developed by Pesaran (2004) do not have cross-section dependence, the Modified Wald (Green, 2000)
test does not contain heteroscedasticity problem, and Wooldrige (2002) test does not contain
autocorrelation problem. These are diagnostic tests that are frequently used in the literature to test the
hypotheses. They are also performed in this study to test these assumptions.

Following the stationarity analysis, regression analysis is conducted using the panel data. Fixed
effect models (FEM) and random effect models (REM) are used in model estimation to predict
unobservable effects in the panel data models. The Hausman Test, which is the most widely employed
method in the literature, is performed to determine which of the FEM and REM would be selected. In the
Hausman Test, Ho hypothesis implies that the REM is effective, whereas H; hypothesis suggests that the
FEM is more efficient. Accordingly, if the test result is significant, Ho hypothesis is rejected and the FEM
is chosen.

Regression model 1 is established to investigate the impacts of GPR on the profitability of the
banking sector.

K L
ROAj, = aj. + B1GPRj, + 2 Vi + 2 0, Y
k=1 =1
+ €jt (1)
In the model, ROAj;_denotes the profitability of the banking sector of country j at the end of year
t; aj; stands for the constant term; GPR;; represents the GPR index of country j at the end of year ¢, Y]’,_f

denotes K control variables related to the banking sector in country j at the end of year #; Y]lt

control variables related to macroeconomic variables in country j at the end of year ¢, and €;; denotes the

represents L

error term. Panel data consider cross-sections and time dimensions simultaneously. In this model, the sub-

[T 1) 99

index “4” represents the cross-sections (banking sector of the countries), whereas the sub-index “f
represents time. The detailed explanations of the variables used are as follows;

ROA, which is used as a dependent variable in the model of the study, was calculated as the ratio
of net profit/total assets. A bank that has applied a high margin in the past is expected to continue to do so
in the next period. The GPR index, which is used as an independent variable in the model, was first coined
by Caldara and lacoviello (2018). The index is formed from the number of words related to GPR published
in 11 leading international newspapers of the USA, UK and Canada.

The GPR index reflects the text search results of electronic archives of newspapers. In periods,
during which countries’” GPR increase, it is expected that the profit margin of the banking sectors would
decline. The capital adequacy ratio indicates a bank’s degree of risk aversion. The higher the ratio, the more
prudently a bank follows a financing policy. The ASQ of the banks is measured by the ratio of non-
performing loans/total loans. The high level of non-performing loans, which cannot be collected at
maturity, may be due to cyclical reasons as well as the fact that the bank follows a relatively flexible loan
policy. Regardless of the reason, these non-performing loans would cause loss of income for the bank. In
order to compensate for this loss, it is expected that banks would wish to operate at higher margins. Credit
growth is measured by the ratio of total loans/GDP. It is expected that the increase in the credit volumes of
the banks would generate higher profit margins in the sector. The consumer price index, which is used to
represent the inflation variable, is a measure that indicates the average changes in the prices of a certain
product and service group purchased by the consumer. The interest rate is the average of the Central Bank’s
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94 Yildirim and Berkman

overnight borrowing and lending rates. Although banks are free to determine the interest rates to be applied
to credits and deposits, the Central Bank interest rates constitute a reference for bank interest rates. During
the periods of high interest rates, high profit margins may occur in the sector.

4. FINDINGS

4.1. Testing the Assumptions of the Model

Within the scope of the analysis, firstly, the descriptive statistics of the series presented in Table 3
are examined.

Table 3. Descriptive Statistics of the Variables

Variables Mean Median Std.Dev. Skewness Kurtosis

ROA 0.352850 0.469238 0.612736 -2.940720 3.163161
GPR 4.605338 4.679923 0.402575 -0.824826 3.752637
CAR 2.783865 2.798190 0.167492 0.202030 2.604729
ASQ 1.046074 1.065601 0.778055 -0.489801 3.034295
CGDP 4.303223 4.320805 0.533714 0.222451 2.360795
INF 4.929275 4.906521 0.193698 0.878051 3.880325
INT 1.604395 1.871802 0.868554 -1.457905 4.690069

According to the descriptive statistics in Table 3, the mean and median values of the variables are,
in general, likely to converge. Upon considering the standard deviation values, it is seen that the highest
value belongs to INT variable. This indicates that INT variable has the ratio of the furthest distribution.
The kurtosis of the distribution ranges between 2.36 and 4.69, indicating that the distribution has an
asymmetrical feature. It is observed that the skewness values of the variables are generally negative,
meaning, skewness to the right.

Correlation analysis is performed to comprehend whether a multicollinearity exists among the
variables. Gujarati (2004) stated that multicollinearity was not a significant problem in multivariate
regression analysis as long as the correlation coefficients among independent variables did not exceed 0.80.
Another method employed to detect multicollinearity is the variance inflation factor (VIF). VIF is
calculated to determine the degree at which an independent variable is associated with other independent
variables. Curto and Pinto (2011) stated that a multicollinearity problem exists among the variables when
the VIF value exceeds or is equal to 10. The correlation matrix and VIF values are presented in Table 4.
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Table 4. Correlation Matrix and VIF Values

ROA GPR CAR ASQ CGDP INF INT
ROA 1.0000
GPR -0.1093 1.0000
CAR 0.3291 -0.2196 1.0000
ASQ -0.1072 -0.0383 -0.5870 1.0000
CGDP 0.4950 0.2235 -0.2779 0.0805 1.0000
INF -0.1805 0.1163 -0.1005 0.5169 0.2769 1.0000
INT 0.1453 -0.0400 -0.2934 0.5486 -0.1033 0.2527  1.0000
VIF 1.0752 1.2579 1.5499 1.5497 2.2274 1.1335

According to Table 4, the highest value observed in the correlation matrix is -0.5870 and it is
between the values of ASQ and CAR variables. The absence of high correlation coefficients indicates that
no possibility of multicollinearity exists. Moreover, the low VIF values support this view. In this context,
all selected variables are included in the analysis.

Hausman test and diagnostic tests are performed to select the appropriate estimator in the
regression analysis. There are three basic assumptions required for validity of the analysis results. These
assumptions involve cross-section dependence, heteroscedasticity problem, and autocorrelation problem.
Breusch Pagan (1980) LM and Pesaran (2004) CD tests are performed to determine whether cross-section
dependence exists in the model. Modified Wald (2000) test is performed to determine whether a
heteroscedasticity problem occurs. Wooldrige’s (2002) autocorrelation test is performed to determine
whether an autocorrelation problem exists. Hausman test and diagnostic test results are shown in Table 5.

Table 5. Testing the Assumptions

Fixed and Random
Effects Model

Preference
Tests Hypotheses Chi-Square/Statistic Prob.
Value
Hausman Test Ho: The REM is 196.47 0.000*
Statistic appropriate.
H1i: The FEM is
appropriate.
Diagnostic Tests
Breusch Pagan (1980) Ho: No cross-sectional  2418.542 0.000*
LM Test dependence exists.
H1: Cross-sectional
dependence exists.
Pesaran (2004) CD Ho: No cross-sectional  20.402 0.000*

Test dependence.

H1: Cross-sectional

dependence exists.
Wooldrige (2002) Ho: No autocorrelation 62.108 0.000*
Autocorrelation Test exists.
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96 Yildirim and Berkman

H1: Autocorrelation
exists.
Modified Wald Test Ho: No 38.96 0.000*
heteroscedasticity
exists.
Hi: Heteroscedasticity
exists.
Note: * indicates that the hypotheses are rejected at 1% significance level.

Upon examining Table 5, it is seen that the Hausman test statistics probability values are (0.000).
In this case, for all significance levels, Ho implying that the REM being appropriate is rejected at the 1%
significance level, and it is decided that the FEM is appropriate as suggested by Hi. Moreover, the existence
of both auto-correlation and heteroscedasticity problems are detected by the test results based on the FEM.

According to the cross-sectional dependence results, Ho implying that no cross-sectional
dependency occurs is rejected since the probability values are lower than 0.05, and it is determined that a
cross-section dependence exists across countries. In this case, a shock toward one of the countries may also
affect the others. Therefore, these countries should closely monitor the developments in other countries
included in the analysis upon developing policies. Besides, in the following stages of the study, it is decided
that the 2nd-generation panel data analysis methods, which takes into consideration the cross-sectional
dependence, such as Pesaran’s Cross-Sectionally Augmented Dickey-Fuller (CADF), should be employed.

4.2. Panel Unit Root Test

Since the analyses with panel data are performed under the stationarity assumption, unit root testing
is performed for all variables. Nevertheless, the stationarity testing by performing conventional unit root
tests (ADF, PP, KPSS) may yield erroneous results in case of cross-sectional dependence in the panel data.
Since cross-sectional dependence is detected in the dataset, the CADF-CIPS test developed by Pesaran
(2007), one of the 2nd-generation unit root tests that consider cross-sectional dependence, is performed
instead of conventional tests in the stationarity testing. The Ho hypothesis of the CADF-CIPS test implies
that “the series contains a unit root”, and if the probability values are lower than 0.05, Ho would be rejected
and no unit root would be detected in the series. Statistical values and probabilities obtained from unit root
tests are presented in Table 6.

Table 6. Panel Unit Root Test Results

Variables Level Values 1% Differences
Zt-bar (Prob.) Zt-bar (Prob.)

ROA -12.104 (0.000) * -9.082 (0.000) *
GPR -9.150 (0.000) * -5.971 (0.000) *
CAR -4.908 (0.000) * -3.457 (0.000) *
ASQ -4.446 (0.000) * -3.878 (0.000) *
CGDP -6.780 (0.000) * -4.648 (0.000) *
INF -4.196 (0.000) * -3.228 (0.001) *
INT -11.506 (0.000) * -4.705 (0.000) *

Note: * indicates the significance of the variables at a 1% level.

The CADF test is performed for models with and without a trend, taking into account the lag
lengths of “0” and “1”. The high levels of statistical values (Z t—bar) seen in Table 6 necessitate the rejection
of Ho implying nonstationarity of the series. In other words, the level values of the variables are determined
as stationary.
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4.3. Fixed Effects Panel Analysis Results

In the study, the FEM is decided to be the most appropriate model for the G-7 country group.
Besides, the heteroscedasticity, autocorrelation and cross-sectional dependence problems are detected in
the models established for the country group. In this case, the FEM estimator of Driscoll-Kraay (1998),
which makes efficient and consistent estimations with resistant standard errors even in the presence of
heteroscedasticity, autocorrelation, and cross-sectional dependence problems, is employed for model
estimations investigating the relationships among the variables (Tatoglu, 2012). To test the consistency of
the regression analysis results, two different panels are established. Panel A involves the models in which
only bank-scale variables are taken into account in determining the impact of GPR on the profitability of
the banking sector. Panel B is established by including macroeconomic variables in this model. The
estimation results of the models established to investigate the impacts of the GPR of the G-7 countries on
the profitability of the banking sector are shown in Table 7.

Table 7. Driscoll-Kraay Standard Errors Model with Fixed Effects

Dependent Variable ROA Panel A

Independent Coefficients Std. Error t-Statistic Value Prob.
Variables

GPR -0.0481 0.3745 -4.76 0.0032*
CAR 0.0674 0.1405 4.61 0.0087*
ASQ -0.1814 0.1872 -3.99 0.0198**
CGDP 0.0343 0.2279 4.85 0.0012%*
Constant -1.4277 0.4225 -6.82 0.0000*
F-Statistic 104.78

Prob>F 0.000

Within R? 0.6208

Durbin- 1.3204

Watson

Modified 3264.16

Wald [0.000]

Dependent Variable ROA Panel B

Independent Coefficient Std. Error t-Statistic Value Prob.
Variables

GPR -0.0463 0.2302 -4.81 0.0014*
CAR 0.0912 0.1890 4.12 0.0098*
ASQ -0.2237 0.2024 -3.78 0.0232**
CGDP 0.0516 0.2288 4.72 0.0046*
INF -0.0862 0.1920 -4.25 0.0092*
INT 0.1229 0.2008 4.09 0.0168**
Constant -1.6402 0.4317 6.82 0.0000*
F-Statistic 102.64

Prob>F 0.000

Within R? 0.6248

Durbin- 1.3227

Watson

Modified 3156.16

Wald [0.000]

Note: * and ** indicate significance at 1% and 5% levels, respectively.

Upon considering the Driscoll-Kraay (DK) estimation results in Table 7, it is concluded that the
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significance level of 1%. This indicates that the increase in the GPR of the countries negatively affects the
profitability performance of the banking sector of the countries. In Panel A and Panel B, it is concluded
that the CAR variable is positively related to the ROA of the banks at the 1% significance level. In other
words, the increase in the CAR of banks positively affects the profitability performance. It is concluded
that the non-performing loans/total loans ratio, which expresses the ASQ of the banks, is negatively
associated with the ROA of the banks at a 5% significance level. When the ratio of non-performing loans
increases in the banking sector, profitability performances are adversely affected. It is concluded that the
CGDP variable has a positive relationship with the ROA of the banks at the 1% significance level.
Profitability performance increases as credit diversification increases in the banking sector. In Panel B, a
negative relationship at the 1% significance level between the inflation variable, which expresses
macroeconomic variables, and the ROA of the banks; and a positive relationship at the 5% significance
level between the interest rate variable and the ROA of the banks are determined. In other words, the rise
in the inflation rate negatively affects the profitability performance of the banking sector; whereas the rise
in the interest rate positively affects the profitability performance.

It is seen that the F statistics of all established models are significant. Durbin Watson (DW)
statistics (Bhargava et al., 1982) tests the hypothesis implying that autocorrelation is equal to zero, and
indicates the existence of autocorrelation when the statistical value is below 2 (Tatoglu, 2016). In this case,
it is seen that the models have autocorrelation problems according to the Durbin Watson test and
heteroscedasticity problems according to the Modified Wald test. The Driscoll-Kraay estimator, along with
its cross-sectional dependence, also takes into account such diagnostic problems.

CONCLUSION AND DISCUSSIONS

The existence of a strong banking system for countries is one of the basic pillars of sustainable
economic growth and development. Tensions and terrorist incidents across countries increase the GPR of
countries and this situation elevates the concerns about inflation and economic growth. With the increasing
risk perception, banks are reviewing their credit policies not only abroad, but also at home, and this situation
manifests itself mostly in the form of credit slowdown. Increasing GPR are reducing the willingness of
international commercial banks to provide cross-border financing for large-scale projects. Also, the
increase in GPR reduces the potential of countries and banks to attract international direct investments.
Therefore, the economic power of the countries is extremely crucial in terms of being a deterrent to the
threat to the security of the countries and reacting when necessary. In the light of this information, this
study seeks to respond to the question of whether GPR have an impact on the profitability performances of
banks. Upon considering the relevant literature, variables that may affect the profitability performances of
banks over the period 2012: Q2 - 2021: Q4 are determined. Panel models established in this regard are
analyzed by using the Driscoll-Kraay’s (DK) FEM estimator. In both models established according to the
obtained estimation results, it is concluded that GPR negatively affect the profitability performance of the
banking sector. This situation can be interpreted as the credit slowdown in credit policies with the enhanced
risk perception of banks. In other words, increases in GPR lead to credit shrinkage of banks, which reduces
the profitability performance of banks. Another obtained result suggests that the increase in non-performing
loans negatively affects the profitability of the banking sector. Nevertheless, increases in banks’ capital
adequacy and credit growth positively affect the profitability performance of banks. In other words, banks’
strong equity structures and credit diversification enhance their profitability performances. According to
the findings obtained from the model established by using macroeconomic variables, it is concluded that
the profitability performances of banks are negatively affected by inflation; whereas positively affected by
the interest rate. Inflation leads to a rise in banks’ resource costs and operating costs. This has a negative
impact on banks.

The results obtained from the study are compared with that of previous studies that have developed
models regarding GPR and banking sector profitability; the findings of some studies such as Ghosh (2016),
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Sanlisoy et al. (2017), Bouri et al. (2019), and Lee et al. (2020) are found to be consistent with the findings
of this study. Studies, in general, indicate that GPR have a detrimental impact on the profitability
performance of the banking sector. Furthermore, studies state that banks with bad credit risk have low
profitability levels. The policy recommendations, the close relationship of global capital markets with each
other, and the news of GPR such as terrorist incidents, wars, and nuclear threats increase the concerns of
countries regarding inflation and economic growth. For this reason, it is quite essential for countries to
establish a strong financial structure that may provide market stabilization and an economic system that
would diversify country-specific risks. Limitations of the study involve the fact that the data starts out in
the second quarter of 2012. Therefore, it can be claimed that a time constraint on the variables exists. Since
the variables are used merely for G-7 countries, it can be claimed that a country-specific limitation exists.
In future studies, it may be recommended to make comparisons by conducting studies on the risk factors
that may affect the banking sector profitability performance in different country groups.
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1. INTRODUCTION

As a result of the crises that are frequently experienced today, changes in the environment are also
accelerating. These changes, which cause an increase in competition, also bring some risks for businesses.
In this changing competitive environment, the issue of improving performance is becoming more and more
important day by day in order for organizations to survive. Human resource, which is the most valuable
resource for businesses, can cause performance decline and therefore failure for organizations when it is
not properly motivated and managed effectively.

For this reason, directing all talents and powers of human resources toward organizational goals is
an important critical success factor to increase organizational performance. Organizational culture is a
variable that plays an essential role in achieving this success. Controlling the organizational culture in line
with the realization of organizational goals and using it effectively, increasing the performance of the
employees, and maximizing the organizational performance are among the essential duties of the managers
(Andanut et al., 2015; Kim and Chang, 2019). Organizational culture affects many organizational variables,
as well as the attitudes and behaviors of employees towards organizational change. The fact that employees
are open to change and have desires and beliefs about the necessity of change causes their performance to
increase (Wanger and Bannas, 2000; Schyns, 2004).

This study aims to examine the effect of development and rational culture on the job performance
of the employees in the enterprises in the defense industry sector, and the mediating role of openness toward
organizational change in this effect. In this context, in light of the data obtained from the variables discussed
in the research, suggestions were made to managers and researchers by establishing a model compatible
with the variables of development culture, rational culture, and openness toward organizational change in
increasing work performance.

2. RESEARCH BACKGROUND AND HYPOTHESIS

In this empirical research, which was designed to determine the effect of development culture and
rational culture on work performance in organizations and the mediating role of openness toward
organizational change in this effect, the theoretical framework was first put forward and hypotheses were
formed based on the literature. In this context, the relations between developmental culture, rational culture,
and job performance were examined, and then the role of openness toward organizational change in these
relations was examined.

2.1. Organizational Culture

Organizational culture is the set of values, rules, beliefs, attitudes, ideologies, assumptions, and
expectations that bind employees together and are widely shared by employees (Kilmann, et al., 1985).
Deshpande & Webster (1989) reviewed more than 100 studies in the field of organizational behavior,
anthropology and sociology and defined organizational culture as "shared value and belief structures that
enable employees to understand organizational behavior norms and organizational functions that provide
them". Organizational culture is shaped by organizational practices. It affects the beliefs, behaviors, and
attitudes of employees and all their activities within the organization. Organizational culture is an important
element that aims and enables the employee to be successful in business life by guiding the attitudes and
behaviors of individuals in the workplace or outside of work (Reeves and Bednar, 1994; Oudenhoven,
2001; Korte and Chermack, 2006; Krauss and Vanhove, 2022). Many studies emphasize that organizational
culture is one of the determinants of low or high performance of individuals in the organization (Denison,
1990; Denison and Mishra, 1995; Gregory et al., 2009; Ubius and Alas, 2009; Haffar et al., 2021). On the
other hand, when a new strategy or program is desired to be implemented against the existing cultural
norms and values within the organization, the opposing force of the culture can be faced (Daft, 2004).

The idea that organizational subcultures can play an important role in the success of the business
and employee, as well as organizational culture, causes the research in the field of organizational behavior
to focus on the subject of subculture. Subculture is defined as understanding and practices that include
different understandings and behaviors in organizations, differ significantly from organizational culture,
and emerge based on work units, the hierarchical structure of the organization, or social activities (Field,
1998; Trice and Morand, 1991). Subcultures affect the success of institutions with their similarities and
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differences with organizational culture. Moreover, if it is in conflict with the dominant culture or general
goals of the organization, it becomes a critical situation that weakens the organization and undermines its
foundation. (Luthans, 1992; Chan et al., 2004).

Organizational culture has been discussed in four different dimensions: rational culture and
development culture with an external focus, and hierarchical and group culture with an internal focus
(Quinn and Spreitzer, 1991). In this study, development culture and rational culture, which are external-
focused organizational culture sub-dimensions, are examined.

Flexibility
GROUP Concemn Insight DEVELOPMENTAL
CULTURE Commitmant Innovation CULTURE
Morale Adaptation
Discussion External support
Participatation Rest_)u_r!:e
acquisition
Openness
Internal Focus Growth External Focus
Measurement Accomplishment
Documentation Productivity
Information Benefit/impact
management Goal clarification
Stability Direction
HIERARCHICAL Control Decisiveness RATIONAL
CULTURE Continuity CULTURE
Control

Figure 1. Organizational Culture’s dimensions (Denison and Spreitzer, 1991; McDermott and Stock,
1999; Skerlavaj et al., 2010)

Developmental culture and rational culture are sub-dimensions of externally focused
organizational culture. Developmental culture is based on flexibility values and rational culture is based on
control values (Quinn, 1988).

2.1.1. Developmental Culture

The development culture is a flexible organizational culture that encourages employees during the
growth of the organization and the acquisition of new resources. The development culture focuses on
development, flexibility and the external environment (Deshpande and Webster, 1989; Deshpande and
Farley, 2004). The main elements of this focus are innovation, insight, external support, adaptation,
resource acquisition, and the growth (Quinn, 1988; Deshpande and Webster, 1989; Denison and Spreitzer,
1991; Skerlavaj et al., 2010). The development culture is an organizational subculture that contributes
positively to the motivation of employees about learning (Scott et al., 2003; Lok et al., 2005). It can be said
that the employees in the enterprises where these cultural values are dominant are individuals who can take
risks, develop a vision, and are open to change. (Denison and Spreitzer, 1991).

2.1.2. Rational Culture

Rational culture, which is inclined to the control values of organizational culture, is based on
productivity, accomplishment, benefit/impact, goal clarification, direction and decisiveness. Subcultures
with these values support strict transaction controls, highly structured communication channels, and limited
information flow. Rational culture is based on profitability and efficiency. In this culture; planning,
efficiency, and goal clarity are of primary importance (Burns and Stalker, 1961). In rational culture, there
is a centralized and control-oriented approach. Organizations with a rational culture show an approach
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based on success, efficiency, benefit, clarity of goals, determination and direction. In this culture, goals
control attitudes towards the external environment. This culture; strives to achieve efficiency and success
with clear targets. In addition, motivation factors in this culture include expertise and the willingness and
determination to achieve predetermined goals. (Skerlavaj et al., 2010; Quinn, 1988; Denison and Spreitzer,
1991). Individuals in the organization must perform the given tasks within the framework of the instructions
and adhere to the organizational plan.

2.2. Openness Toward Organizational Change

Change management is the whole process of making use of the talents, knowledge, and personality
traits of people at all levels during the efforts to develop all managerial and organizational attitudes that
play arole in integrating an organization with its environment and gaining flexibility in which it can quickly
adapt to the changes occurring in its environment (Caliskan, 2007). To successfully manage change
management practices in organizations, employees must have desires and beliefs about the necessity and
applicability of changes. (Wanger and Bannas, 2000; Schyns, 2004; Augustsson et al., 2017; Caliskan,
2019). Effective management of employees' perceptions of change management is essential to success in
change initiatives (Armenakis and Bedeian, 1999; Martin et al., 2005; Chen and Wang, 2007; Cho et al.,
2011; Jeong, et al., 2016). Because, in an institution dominated by an organizational culture that is hesitant
about the necessity of change and is not open toward change, it cannot be expected that the change efforts
will succeed.

Openness toward change is defined as a combination of willingness to contribute to change and
positive influence on the possible outcomes of change (Miller etal., 1994). Openness toward organizational
change can be expressed as how open, flexible and adaptable people are to new ideas (Axtell et al., 2002;
Hinduan, 2009; Jani¢ijevi¢, 2012). It has been suggested that openness toward change, which includes the
willingness to adapt and accept change, is a necessary initial condition for successful change management
in organizations, since employees' beliefs, attitudes and behaviors significantly affect the change
management process and its results (Miller et al., 1994; Devos et al., 2007; Nielsen and Randall, 2013).

Creative, curious, and sensitive individuals tend to be open to change. Researches on this subject
show that the existence of an organizational culture that supports openness toward change within the
organization positively affects the work performance of the employees (Mahajan et al., 2012; Lee et al.,
2018; Caliskan, 2021).

2.3. Job Performance

Performance is the attitude that employees must do to fulfill their duties and contribute to the goals
of the organization (Rotundo and Sackett 2002; Lu et al., 2015; Lovely et al., 2019). It is the extent to
which employees can accomplish their tasks in the organization. In other words, they are the outputs
obtained as a result of the task. Performance is considered as an indicator of the effective and productive
working of organizations and employees (Menges et al., 2017; Shafique et al., 2018). Job performance, on
the other hand, is defined as the productivity level of work-related behaviors and outputs of an employee,
in return for a certain wage, compared to their equivalent employees (Kohli, 1985; Rousseau and McLean,
1993; Setyaningrum et al., 2017). Job performance is expressed as the whole of the behaviors that
employees show in order to take action, strive and reach the goal in line with the goals of the organization
(Williams and Anderson, 1991; Syamsir, 2020). Job performance includes written tasks for individuals to
achieve the goals of the organization, including planning, organizing, managing subordinates, providing
motivation and similar administrative tasks (Diaz-Vilela et al., 2015; Latif et al., 2017). In addition, it is
also related to the fact that the employees do things other than their unwritten duties voluntarily, work with
the group, obey the organizational culture and adopt the goals of the organization (Sykes and Venkatesh,
2017; Wu et al., 2017).

Improving performance is as important for organizations as it is for individuals. The fact that
individuals fulfill what is required of them and be successful creates a source of self-confidence and
satisfaction for themselves. In addition, improving job performance is a key condition for desirable personal
outcomes such as higher income, a better career, and social reputation (Sonnentag and Freese, 2002). The
level of achievement of the goals and achievements of organizations and businesses is directly related to
the performance of the employees in the organization. Organizations need high-performing employees in
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order to provide sustainability and competitive advantage. It is a source of self-confidence, happiness and
satisfaction for the employee, as well as fulfilling the expectations of the employee as necessary, being
successful; It can be said that personal results such as job performance, a better career, higher income and
social reputation are also the main antecedents (Caligkan, 2018).

2.4. Relationship Between Organizational Culture, Openness Toward Organizational
Change and Job Performance

Organizational culture affects factors such as the hierarchical structure and hierarchical relations
within the organization, the structure of the organization, its size, remuneration policies and salary levels
within the organization, relations with colleagues, the management approach of the organization, the
leadership capacity and leadership behavior type of managers, and the processes of participation in
decisions by the members of the organization (Kim et al., 2018).

Development culture; It is an organizational culture that is based on innovation, adaptability,
constructivism, and growth (Burns and Stalker, 1961) and contributes positively to the motivation of the
organization and its employees regarding change, development, and innovation (Scott et al., 2003; Lok et
al., 2005). The development culture is based on the values listed as openness, naturalness, responsiveness,
change, and adaptability. Rational culture, on the other hand, is based on profitability and efficiency. In
this culture; planning, efficiency, and goal clarity are of primary importance (Burns and Stalker, 1961).

In this part of the study, as a result of the literature review; the relationships between the concepts
of organizational culture, openness toward organizational change, and job performance have been
examined by looking at empirical studies and hypotheses have been put forward:

Akkog et al. (2011) discussed the development culture together with the support of the leader and
investigated the mediating role of work-family conflict in the formation of innovative behaviors and the
effect of these concepts on job performance. As a result of the research, they concluded that the culture of
development enables the formation of innovative behaviors in employees and affects the performance of
employees. Ogbonna and Harris (2000) investigated whether there are relationships between organizational
cultures, leadership styles and organizational performance of businesses in the UK. As a result of the
research, it was determined that there is a positive relationship between organizational culture and
organizational performance.

Prajogo & McDermott (2011) measured the relationship between multidimensional organizational
culture and performance in their study. The sub-dimensions of these two variables were also included in
the study. In the research, it was determined that there is a significant, positive and high relationship
between development culture and product development and business process development. It was
concluded that there is a positive, significant and high relationship between rational culture and business
process quality. Akkog et al. (2012) examined the effect of development culture on business performance
with 346 employees working in the software business within the scope of the mediating role of the concept
of trust. As a result of the analyses made, it was concluded that the culture of development affects business
performance and trust is an important factor in this effect. Ahmad (2012) examined the effect of
organizational culture on performance management in his research. According to the analysis results of the
research, it has been determined that there is a positive, significant and strong relationship between
organizational culture and performance management.

Mujeeb et al. (2011) revealed the relationships between organizational culture and performance
management practices in the sample of Pakistan University. As a result of the analysis of the research data,
it has been determined that there is a positive, significant and strong relationship between organizational
culture and performance management practices. In the study conducted by Jacobs et al. (2013), the
relationship between organizational culture and performance in hospitals was examined. According to the
general opinion reached as a result of the research, the performances of organizations with strong cultural
structures are also high. Tseng and Lee (2009) found in their study that leaders in a rational culture focus
on organizational innovation, and that development culture and rational culture have a positive effect on
organizational performance, development and participation of employee relations.

In a study conducted by Caliskan and Kater (2020), the effects of organizational culture and its
sub-dimensions, development culture, rational culture, group culture and hierarchical culture, on
organizational performance were examined. In addition, the mediating role of organizational learning
climate in this effect was also investigated. According to the results of the research, it was determined that
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there are positive and significant relationships between organizational culture, organizational performance
and organizational learning climate variables. It has been observed that the organizational learning climate
plays a mediating role between the variables.

In a study by Goula et al. (2021), significant relationships were found between organizational
culture and change efforts. When culture is controlled in line with organizational goals, it appears to provide
support for change management efforts. It is stated that negative attitudes towards change negatively affect
employees' job satisfaction, trust, and commitment to the organization, and performance (Burke and
Biggart, 1997; Bouckenooghe, 2010; Carter et al., 2013; Klein et al., 2017).

It is understood from these studies that both organizational culture and subcultures are important
factors affecting job performance. In this context, positive relationships are expected between development
culture, rational culture, openness toward organizational change and job performance. The hypotheses
developed to test these relationships based on theory and empirical research are presented below.

Hypothesis 1: The development culture has positive and significant effect on the job performance
of the employees.

Hypothesis 2: The rational culture has positive and significant effect on the job performance of
the employees.

Hypothesis 3: The development culture has positive and significant effect on the employees’
openness toward organizational change.

Hypothesis 4: The rational culture has positive and significant effect on the employees’ openness
toward organizational change.

Hypothesis 5: The openness toward organizational change has positive and significant effect on
the job performance of the employees.

Hypothesis 6: The openness toward organizational change has a mediating role in the effect of the
development culture on job performance.

Hypothesis 7: The openness toward organizational change has a mediating role in the effect of the
rational culture on job performance.

The research model and hypotheses created based on the theory and empirical studies are presented
in Figure 1.
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Figure 2. Research Model and Hypotheses

3. METHOD

This research aims to determine the effect of developmental culture (DC) and rational culture (RC)
on job performance (JP) and the mediating role of openness toward organizational change (OTOC) in this
effect. In the research, first, information about the sample and scales is given. Then, analyzes are made
regarding the model created in the light of the data obtained from the sample. In this context, firstly,
confirmatory factor analysis of each variable is made, and then correlations between variables are
determined. Hypotheses and mediation effect are tested with hierarchical regression analysis. The findings
obtained as a result of all this analyzes are compared with the existing literature and suggestions are made
to managers and researchers.

3.1. Data

The research universe consists of enterprises operating in the defense industry sector in Ankara. In
this sample, approximately, 15000 people work. The sample size was calculated as 384 people, taking into
account a 5% margin of error within the 95% confidence limit from the main population (Sekaran, 1992).
In this context, it is planned to conduct a survey to a total of 700 people randomly selected by convenience
sampling method. Of the sent questionnaires, 442 were returned and 424 were found suitable for analysis.
39.4% of the participants (n=167) were women and 55.9% (n=237) were married. 58.0% (n=246) of the
employees have a bachelor's degree, 32.5% (n=138) have a master's degree, and 9.4% (n=40) have a
doctorate degree. The average age of the sample was 32.6 years, and the average working time was 8.2
years.

3.2. Measures

Information on the scales used in this research, which aims to determine the effect of developmental
culture (DC) and rational culture (RC) on job performance (JP) and the mediating role of openness toward
organizational change (OTOC) in this effect, is given below. Table 1 presents the measurements used in
the research. The Cronbach's alpha reliability coefficients of the scales were analyzed with the SPSS
package program, and the confirmatory factor analyzes were analyzed with the Amos program.
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3.2.1. Development Culture (DC) and Rational Culture (RC) Measurement: The 8-point
development culture measurement and 4-point rational culture measurement, which are developed by
Quinn and Spreitzer (1991), Wang and Shyu (2003), and used by Tseng and Lee (2009), are used in the
research. The questions in the development culture are “The company I work for focuses on productivity
and creativity.” and “The company I work for focuses on productivity and creativity.”. The questions,
however, in the rational culture measurement are “Our business focuses on achieving its goals in the
competitive market.” and “Our business focuses on competition and competitors.”. The answers in the scale
is taken with the 5-point likert scale (1=Strongly disagree, 5=Strongly agree). The Turkish validation of
the scale was carried out by Akkog et al. (2012b). The reliability analyses performed by Tseng and Lee
(2009) showed that the Cronbach alpha reliability coefficient was .73 for the developmental culture scale
and .74 for the rational culture scale. As a result of the reliability analyses Akkog et al. (2012b) performed,
the Cronbach alpha reliability coefficient for the developmental culture scale was . 86, and .76 for the
rational culture scale.

Confirmatory factor analysis was performed to test the construct validity of the developmental
culture and rational culture scales. As a result of the analysis, it was determined that the data conformed to
the two-factor structure of the externally oriented organizational culture scale. As a result of the analysis,
it was determined that the factor loads of the 8-item developmental culture scale were between .72 and .79,
and the factor loads of the 4-item rational culture scale were between .68 and .74. Goodness-of-fit values
of the scale are presented in Table 2 together with those of the other scales. As a result of the reliability
analysis, the total Cronbach alpha reliability coefficient of the external focused organizational culture scale
was .94, the development culture sub-dimension .92, and the rational culture sub-dimension .86.

3.2.2. Openness Toward Organizational Change Scale: In order to measure the level of openness
toward organizational change of employees, the scale of openness toward organizational change developed
by Caligkan (2022) was used. The scale consists of 6 items. The questions on the scale are “Change will
help improve undesirable situations in the institution.” and “T think T am open to changes in my workplace.”.
The answers were taken on a 5-point Likert scale (1 = I strongly disagree, 5 = | strongly agree). As a result
of the reliability analyses conducted by Caliskan (2022), the Cronbach's alpha reliability coefficient was
determined as .85 for the first sample, .86 for the second sample, and .92 for the third sample.

In this study, confirmatory factor analysis was performed to test the construct validity of the scale.
As a result of the factor analysis, it was determined that the data were compatible with the single factor
structure of the scale and the factor loads were between .83 and .89. As a result of the reliability analysis,
the Cronbach alpha reliability coefficient of the scale was found to be .94.

3.2.3. Job Performance Scale: The job performance scale used by Kirkman and Rosen (1999)
and later by Sigler and Pearson (2000) was used to measure the job performance of employees. The
guestions on the scale consisting of four questions are “I make sure that products meet or exceed quality
standards.” and “I respond quickly when problems come up.”. The reliability coefficient of the scale was
above .70 in both studies. The reliability coefficient of the scale applied to academicians by C6l (2008) in
Turkey was determined as .82. In the research, the answers were taken on a 5-point Likert scale (1=l
strongly disagree, 5=I strongly agree).

As a result of the confirmatory factor analysis, it was determined that the scale had a single factor
structure and factor loads were between .78 and .86. The Cronbach alpha reliability coefficient of the scale
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was determined as .96.

Table 1. The Mesaurements

Development Culture (DC) Quinn and Spreitzer (1991), Wang and Shyu (2003), Tseng and Lee
(2009),

g Our company emphasizes on creativity for the new productivity and service.

< Out company emphasizes the new product for RveD is the centripetal force.

< Our company flexibly gets the new challenge.

< Our company emphasizes the CEO is good at reform and risk.

< Our company emphasizes the style of CEO is full of originality.

< Our company adopts the creative idea to make the decision.

< Our company emphasizes the employee has the courage to the new change.

< Our company focus the employee who tests the new one.

Rational Culture (RC) Tseng (1988), Quinn and Spreitzer (1991), Wang and Shyu (2003), Tseng
and Lee (2009),
< Our company focus on the competitive market to finish the target.
< Our company focus on the competition and compare each other.
< Our company emphasizes the manager is good at the gold setting and push employee achieve.
< Our company emphasizes the manager places importance on the productivity.

Job Performance (JP) Kirkman and Rosen (1999), Sigler and Pearson (2000),

< I complete my tasks on time.

< I meet or exceed my goals.

< I make sure that products meet or exceed quality standards.
< I respond quickly when problems come up.

Openness Toward Organizational Change (OTOC) Caligkan (2022),

< I think | am open toward changes in my workplace.

< Change will help improve undesirable situations in the institution.

< I think the change will affect my performance positively.

< I believe that my organization can achieve the desired goals through change.
< I will do my best to support change.

<& The change will benefit the institution.

Table 2. Goodness of Fit of the Measure Values in Consequence of Confirmatory Factor
Analysis
CMIN/DF  GFI AGFI CFl NFI TLI RMSEA
<5 >.85 >.80 >.90 >.90 >.90 <.08

Variables X2 df

1. External Focused

Organizational Culture 12.8 3.76 34 91 .94 .96 97 .96 .03
(EFOC)

2. Openness Toward

Organizational Change 825 344 24 .93 .95 .98 .98 .97 .02
(OTOC)

3. Job Performance (JP) 451 37.9 1.2 .93 .93 97 97 .986 .02

Note: Goodness of fit value ranges are arranged according to “acceptable” standards.

3.3. Empirical Results

The data obtained as a result of the research were analyzed in SPSS and Amos programs. In this
context, in the first stage, the averages, standard deviations, and correlations between the data obtained
regarding the development culture, rational culture, openness to organizational change, and job
performance perceived by the participants were examined. The means, standard deviations, and correlation
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values obtained as a result of these analyses are given in Table 3.

Table 3. Mean, Standard Deviation and Correlation Values for the Data

Mean S.D. 1 2 3 4 5
1. EFOC 3.87 84 (.94)

2.DC 3.83 86 95%* (.92)

3.RC 3.90 .90 95%* 81%* (.86)

4.0TOC 3.90 99 81%* T9** T5%* (.94)

5. JP 3.66 1.22 73%* T2%% 67%* T4 (.96)

** p< .01

As seen in Table 3, there are significant relationships between all dependent and independent
variables in the study. Therefore, significant effects can be predicted between the variables.

In order to determine whether a multicollinearity problem is available in the model, the collinearity
is also controlled. The obtained tolerance and VIF values confirm that there is not a multicollinearity
problem between the independent variables (Tolerance > .2, VIF < 10).

A three-stage regression analysis proposed by Baron and Kenny (1986) was conducted to explain
the effects of developmental culture (DC) and rational culture (RC) on job performance (JP), and the
mediating role of organizational openness to change (OTOC) in this effect. According to this method, the
independent variable must have an effect on the dependent variable and the mediating variable. When the
mediator variable is included in the regression analysis together with the independent variable, the
regression coefficient of the independent variable on the dependent variable should decrease, while the
significant effect of the mediating variable on the dependent variable should continue. In this context, in
order to determine the mediating role of openness to organizational change, the relationships between DC-
OTOC, JP, and RC-OTOC, JP were examined through hierarchical regression analyzes and Sobel tests
were performed. The findings regarding the mediation test are given in Table 4 and Table 5.

Within the scope of the mediation test, the relationships between independent variable
development culture and job performance were examined in the first stage. In the first step of this stage, it
was seen that DC significantly affected JP (= .72, p<.01). In the second step, the effect of DC on OTOC,
whose mediation was investigated, was examined. As a result of the analysis, it was determined that DC
significantly affected OTOC (= .79, p<.01). The effects of OTOC, whose mediation was investigated in
this step, on JP were also reported. It was found that OTOC significantly affected JP (= .74, p<.01). In the
last step of this stage, DC and OTOC, whose mediation was investigated, were analyzed together and their
effects on JP were examined. As a result of this analysis, the effect of DC on JP continued and decreased
(B=.35, p<.01) with the introduction of DC into the analysis together with OTOC, while the effect of OTOC
on JP continued (B=.48, p<.01). After these conditions were met, the Sobel test was performed to confirm
the mediating effect, and Sobel(z) was found to be significant (z=7.6, p<.01). This finding shows that
OTOC plays a partial mediation role in the effect of DC on JP. As a result of this section analysis, it is seen
that H1, H3, H5, and the mediation hypothesis H6 are supported.

In the second stage of the mediation test, the relations between the other independent variable
rational culture and job performance were examined. In the first step of this stage, it was seen that RC
significantly affected JP (p=.67, p<.01). In the second step, the effect of RC on OTOC, whose mediation
was investigated, was examined. As a result of the analysis, it was determined that RC significantly affected
OTOC (B= .75, p<.01). In the last step of this stage, RC and OTOC, whose mediation was investigated,
were analyzed together and their effects on JP were examined. As a result of this analysis, the effect of RC
on JP continued and decreased (p=.25, p<.01) with the introduction of RC in the analysis together with
OTOC, while the effect of OTOC on JP continued (p=.55, p<.01). After these conditions were met, the
Sobel test was performed to confirm the mediating effect, and Sobel(z) was found to be significant (z=8.2,
p<.01). This finding shows that OTOC plays a partial mediation role in the effect of RC on JP. As a result
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of this section analysis, it is seen that H2, H4 and the mediation hypothesis H7 are supported.

** n< 01

Table 4. Mediation Test Results

p
OoTO0oC JP
Step 1
Age -.02
W. Time .03
DC 2%
Adjusted R2 51
AR? 51
(F=445*%)
Step 2 OTOC->JP
Age A2 .04
W. Time .09 .08
DC T9** T4
DC Adjusted R2 .62 .55
AR? .62 .55
(F=683**) (F=521*%)
Step 3
Age .04
W. Time .06
DC .35**
oTOC AT
Adjusted R2 12
AR? 12
(F=313*%)
Sobel Test(z) 7.6%*
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Table 5. Mediation Test Results

p
OTOC JP
Step 1
Age A1
W. Time .08
RC B7**
Adjusted R2 44
AR* 44
(F=336*%)

Step 2
Age A4
W. Time A2
RC 75%*

RC Adjusted R? .56
AR*? 4956

(F=526**)
Step 3
Age .08
W. Time .06
RC .25**
oTOC 55**
Adjusted R2 .06
AR? .06
(F=291*%)

Sobel Test(z) 8.2**

** p< 01

4. Discussion and conclusion

With this study, an applied research on defense sector employees operating in Ankara was
investigated, the effect of external-oriented organizational culture types, development culture and rational
culture, on the job performance of employees and the mediating role of openness toward organizational
change in this effect. In this study, the effects of the variables included in the analysis on job performance
were studied with hierarchical regression analysis. With the research conducted, explanatory findings
regarding the relationship between external-oriented organizational culture and work performance
regarding defense sector employees were reached.

When the results of the analysis were examined, it was determined that the development culture
and rational culture, which are external-oriented organizational culture types, were related to work
performance and increased work performance positively and significantly. This finding is consistent with
similar studies (Ogbonna and Harris, 2000; Prajogo and McDermott, 2011; Akkoc et al. 2011; Mujeeb et
al., 2011; Akkaoc et al. 2012; Ahmad, 2012; Jacobs et al., 2013; Tseng and Lee, 2009; Caliskan and Kater,
2020). The source of the effect of both cultures on business performance in the same direction and at an
approximate level is evaluated as the fact that both cultures are external-oriented and focus on flexibility,
change and environmental compatibility that encourages employees. In addition to all these, beliefs and
values belonging to the organizational culture that is widely accepted in businesses may not only consist
of beliefs and values belonging to a sub-culture dimension. As a matter of fact, the organizational culture
of the enterprises can include more than one subcultural value. For this reason, it is thought that both the
development culture and the rational culture values may coexist in the enterprises considered as a sample,
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and therefore, the interaction of both subcultures may create similar results in business performance.

It has been determined that openness toward organizational change is related to external-oriented
organizational culture and job performance, and it increases job performance positively and significantly.
This finding is consistent with similar studies (Burke and Biggart, 1997; Bouckenooghe, 2010; Carter et
al., 2013; Klein et al., 2017; Goula et al., 2021). It has been revealed that organizational culture plays an
important role in adapting individuals to the dynamic and challenging change management process and
that the desired development and orientation of employees' attitudes and behaviors towards change is an
important factor in increasing performance.

It is thought that the development culture and rational culture have an effect on the job performance
of the employees, and this effect may be reflected in the output variables through some variables. From
this point of view, the mediating role of openness toward organizational change in the effect of
developmental culture and rational culture on job performance has been investigated. From the findings
obtained in this context, it has been determined that openness toward organizational change has a mediating
role in the effect of both developmental culture and rational culture on job performance.

As aresult, it has been revealed that both the development culture and the rational culture existing
in the enterprises are important variables in increasing the work performance of the employees. It is an
important finding obtained in this study that the performance that needs to be increased in order to gain a
competitive advantage in today's businesses can be realized more effectively through variables such as
openness toward organizational change, as well as creating external-oriented organizational cultures. In
this context, it can be suggested to the leaders and managers that if the values and beliefs of the development
and rational culture in the enterprises become more evident, the job performance exhibited by the
employees will increase, and if the openness toward organizational change is supported, their job
performance will emerge more easily.

This research has some limitations. The fact that the research was conducted only in the defense
sector is an important limitation of the research. If other sectors are included in the research in future
studies, it can make the findings obtained in this study more meaningful. Another limitation of the study is
that only external-oriented organizational culture types were included in the study. The reason for this is
that both cultures are externally oriented and focus on the business environment. However, in future studies,
it is thought that considering internal-oriented organizational cultures together with compatible variables
will allow more explanatory findings to be obtained. Another important limitation of the study is that it is
not longitudinal. It is considered that the research results to be obtained in intermittent periods can be more
explanatory.
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1. GIRIS

Gliniimiizde stirekli olarak degisen toplumsal sartlar insanlarm sosyal ve iy yasamlarim
etkilemektedir. Insanlar, cogu zaman hayatlarinda zorlamalar ve sorunlar ile karsilasmaktadirlar. Kiiresel
rekabetten otiirii ¢alisanlardan beklentiler daima yiiksek yondedir. Bundan dolay1 is hayatinda karsilasilan
siddetli calisma temposu, asir1 ig ylikil ile birlikte artan mesai saatleri, ¢aliganlarin stres ve tiikenmiglik
basta olmak {izere bir¢ok konuda olumsuzluk yagamasina neden olmaktadir.

Is hayatindaki 6nemli konulardan birisi agir1 is yiikiidiir. Is yiikii seviyesi galisanin duygularmi
olumlu veya olumsuz ydnde etkilemektedir. Is yiikii fazla olan ¢alisanin tiikenmislige ugramasi kaginilmaz
olacaktir. Bundan dolay1 is goren devir hizinda artig meydana gelecekken, kurumun performansinda diisme
olacaktir. Bu sebep ile is yiikii calisanlarda dengeli bir sekilde saglanmalidir. Tiikenmislik riskinin yiiksek
oldugu baslica sektorler egitim, saglik ve hizmet sektorleridir. Clinkii duygusal olarak talepler ¢ok
yliksektir. Glindelik hayatta stresin ve asiri is ylikiiniin en ¢ok goriildiigii yerlerden birisi de hastanelerdir.
Saglik calisanlar1 bundan dolay1 olumsuz yonde etkilenmektedir.

Her meslek grubunda is tatmini énemli bir unsurdur. Lakin bu unsur insanlarin sagliklar ile
ugrasan saglik calisanlari i¢in daha biiyiik bir 6neme sahiptir. Ciinkii saglik ¢alisanlariin verdikleri
hizmetler insanlarin hayatlan ile dogrudan ilgilidir. Zira yapacaklar1 herhangi bir ufak hata geri doniisii
olmayan bir zarara hatta hastanin hayatina sebep olabilir.

Giliniimiizde hastanelerde verimliligin saglanmasinda is tatmini Onemli bir faktdr olarak
gorlilmektedir. Hastanede teknik imkanlar ile birlikte, hastane yoneticilerinin saglik calisanlarinin is
tatminini arttirict her tiirli sartlar1 saglamalar1 gerekmektedir. Saglik calisanlarinin moralleri ve is
tatminleri ne kadar {ist diizey olursa, hastalara saglanan hizmet de o kadar iyi olur.

Giiniimiizde kurumlar, ¢alisan bireylerinin mesleki yonde bilgi ve becerilerinin iyi bir seviyede
olmasini istedigi kadar, belirlenen kurallara kendi istekleri ile uyma, gorevlerini istekli olarak
gerceklestirme, gorevlerinde titiz olma, dedikodudan uzak, mesai arkadaslarina goniillii olarak yardimda
bulunma, orgiite katki saglayacak ek gorevler kendiliginden gerceklestirmelerini istemektedir. Elde edilen
literatiir taramalarinda orgiitsel vatandaslik davranisi, gorev tanimlarinin diginda kalan, goniilliiliik esasi ile
yliriitiilen ve Orgiitiin isleyisine katki saglandigi diisiiniilen bir kavramdir.

2. KAVRAMSAL CERCEVE

2.1. Asin s Yiikii

Is yiikii, is performansim ve calisan algisim etkileyen baska bir baski tiiriidiir. Is yiikii, bir calisanin
bir organizasyonda gerceklestirmesi gereken gorevlerin tamanudir. Is yiikii, calisma saatlerine gore kisi
basina diisen is yiikii olarak tanimlanabilir. Bir kiginin giinliik is yiikii, bir glinde yapmasi gereken seylerin
toplamudir (Baltaci, 2017: 103).

Son yillarda bu konu ile ilgili farkindaligin artmasina ragmen is yiikii kavramimin kabul edilmis net
bir tanim1 yoktur. Asirt is yiikd, isle ilgili olusan stresin en 6nemli kaynagidir. Fazla ¢aligma neticesinde
caliganin saghigini dogrudan olumsuz yonde etkileyebilmektedir (Giimiistekin ve Oztemiz, 2005).

Asint is ylkd, isi yapan kisinin karsi karsiya kaldigi yogun is, zamanin azlig, igin teslim edilecegi
son tarih ve is tanimu ile alakali yapacak oldugu isleri iistlenmek ve yiikiimliiliiklerini sonuclandirmak i¢in
olmasi gereken kaynaklarin yetersizligi neticesinde olugmasidir (Beehr ve Glazer, 2005).

Asirt is yiiki, Rizzo, House ve Lirtzaman (1970) tarafindan “eldeki isi bitirmek i¢in ihtiyaclar, siire
ile eldeki kaynaklar arasindaki aykirilik” seklinde belirtilmistir.

Asini is yiikii is goren icin ne kadar dnemli ise, kurum icinde o kadar 6nemli bir husustur. Is
gorenler asirt is yiikii sonucunda tiikenmislik, tatminsizlik gibi sorunlar ile karsi karsiya kalirken, kurum
ise caligsanlarda olusan verimsizlikten dolay1 sorunlar ile karsi karsiya kalmaktadir (Glimiistekin ve
Oztemiz, 2005).

Organizasyonlarda mevcut islerin zorlugu herkese gére farklilik gdsterebilir. isi yapacak olan
calisanlar isin dzelliklerini anlayan, is igin yeterli bilgi donanima sahip ve uygun olmalidir. Isin tanimima
uygun olmayan bir ¢alisan getirilirse veya calisana kapasitesinin 6tesinde gorevler yiiklenirse, bu ¢alisan
igin asir1 bir is yiikii yaratir.
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2.2.Tiikenmislik

Tiikenmislik kavrami, 1970'lerden beri arastirmacilarin dikkatini ¢ekmis ve birgcok bilimsel
caligmanin konusu olmustur. Herbert Freudenberger, 1974'te tilkenmislik terimini tanimlayan ilk klinik
psikologdu. Freudenberger' in tiikenmislik tammi sdyleydi: "Is yiikiindeki artis, is icin beklenen
gereksinimleri karsilayamama, giic ve enerji agisindan beklenen istek ve talepleri yerine getirememe
durumunda basar1t ve ilginin azalmasi sonucu ortaya ¢ikan bitkinlik, yorgunluk ve yipranma halidir
(Freudenberger, 1974).

Cary Chernis’ de tiikenmislik konusuna katkida bulunmustur. Cherniss 1980’lerde gelistirmis
oldugu modelde tilkenmisligi; bireyin is hayatinda is stresine yol acan nedenlere kars1 verdigi tepki, bireyin
beklentilerini karsilamayan is yasamiyla basa ¢ikma davranisi ve bireyin isinin psikolojik olarak sekteye
ugramasi seklinde tanimlamigtir. Tanimdan da anlasilacagi iizere tiikenmislik ile kars1 karsiya kalan bir
birey, is hayatindaki strese yenik diiserek, careyi isten uzaklasmakta bulacaktir. (Ozmen, 2016).

Cetin (2015), tiikkenmisligi her kisi i¢in farkli ve dolayisiyla kisisel olarak tanimlamistir.
Tiikenmigligi, kisinin olumsuz stresli kosullarla basa ¢ikamama ile sonuglanan c¢abalarindan dolayi
kaynaklanan ¢ok boyutlu ve kronik bir stres tepkisi olarak tanimlamaktadir (Cetin, 2015).

Glinlimiizde ¢aliganlarin ig yiikii arttigindan dolay1 calisanlar strese girmektedir. Stres sonucu
insanlarin ig motivasyonu azalmakta ve birey kendini giigsiiz hissettigi i¢in ise gelmek istememektedir.
Stresli durumlar devam ettiginde ve iistesinden gelinemedigi durumlarda tiikenmiglik sendromu
baslamaktadir. (Ozmen, 2016).

Tiikenmisligin yalnizca gii¢siizliik ve yorgunluktan ibaret olmadigim giigsiizliigiin ve yorgunlugun
bireyin hayatindaki sinirl alanlara aksetmesi olarak tamimlamiglardir (Kristensen vd., 2005).

Zamanla tiikenmislik yasayan bireylerde ¢ok siirmeyen veya kalici yonde negatif sonuclar
dogurdugu bilinmektedir. Lakin bu sonuglar ani ve belirgin bir sekilde olusmadigi igin net bir tam
koyulmasi zordur. Tiikenmislik sendromunun belirtileri ilk zamanlar fark edilmese de, daha sonralari
siddetinin artmasindan dolay1 yani yarattig1 olumsuz sonuglardan dolay1 fark edilebilmektedir. (Dincerol,
2013).

Tiikenmislik sendromunun sonuglari kisiye gore farklilik gosterebilmektedir. Nedeni ise kisisel ve
cevresel etkenlerin farkli olmasidir. Yani bu durum bireyin tiikenmeye neden olan faktorlerden etkilenme
niteligi olarak diisiiniilmektedir. Tikenmisligin sonuglar1 bireylerin yasam kalitesini direk olarak
etkilemektedir ve bireylerin mutsuz olmasina neden olmaktadir (Ardi¢ ve Polatci, 2009).

Tiikenen kisiler fiziksel ve psikolojik saglik durumlarinda problemler yasarlar. Bundan dolay1
islerindeki verim ve sunduklart hizmet kalitesinde diisiis yasanir. Bireylerin 6z giiveni azalarinken isleri ile
ilgilide negatif yonde diisiinceye kapilirlar. Bu sikintilara ek olarak ailesel problemler yasanir ve aile
bireyleri arasinda sogukluk olusur. Gorildiigi iizere tiikenmislik sendromu; bireyin ¢evresini ve igini
olumsuz yonde etkileyecek bir durumdur. Yani bu durum sadece tiikenmislik yasayan kisiyi etkilemez.
(Siirgevil, 2006).

2.3.Is Tatmini
[s tatmini is gdrenlerin is ve isin vaziyetine dzgii olarak pozitif ya da negatif degerlendirme yapmalari
ve verilen kararlar neticesinde hissettikleri olumlu duygular olarak degerlendirilmektedir. (Basoda, 2017).

Calisan kisilerin isinden memnun olmasi ile orgiitiin performansi arasinda olumlu yonde bir bag
bulunmaktadir. Caligsanlarin is tatmini yiikseldik¢e Orgiitiin hizmetlerinin miktar ve kalitesi artmakta is
tatmini diistiikge orgiitiin hizmetlerinin miktar ve kalitesi azalmaktadir. Hem 6rgiit hem de bireyler i¢in is
tatmini oldukg¢a 6nemlidir (Biyikbeyi, 2019).

Orgiitteki is gorenin isteki gdrevine kars1 gosterdigi duygusal tepkiye is tatmini denir. Is géren
orgiitteki gorevine ilk dnce duygusal sekilde yaklasir ve daha sonra duygusal yonde reaksiyon gosterir. Is
tatmini, Oncelikle bir ¢alisganin gorevini, is ortamindaki sartlarin1 ve diizenini degerlendirmesi sonucu
bireyin duydugu his neticesinde tatmin olup olmama duygusudur (Ince ve Giil, 2005).

Is tatmininin farkl1 tanimlamalarina rastlamak miimkiindiir. Ciinkii is gérenin isinden dolay1 tatmin
olmasini saglayan birden fazla faktdr bulunmaktadir. Is tatmini igin yapilan tamimlamalardan bazilari
sunlaridir;
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Price’ a gore is tatmini, herhangi bir kuruma dahil olanlarin kurum {yeligine iligskin pozitif
duygularin yansimasidir (Altinok, 2018).

Eren (2014) is tatminini, eldeki sonuglarin beklentileri dogrultusunda hangi diizeyde karsiladig ile
ilgili bir durum olarak ifade etmistir (Eren, 2014).

Basaran (2018) is tatmini kurumun is gorene sunduklarmna karsilik, is gorenin kurumdan
beklentilerinin uyusmasi olarak tanimlamaktadir. (Basaran, 2008).

Vroom (1964) is tatmini, kavramini ig gorenlerin kurumlarinda {istlendigi gorevlere ek olarak is
gorenin duygusal yonde adaptasyonu ile kurumda tuttugu roller olarak ifade etmektedir. (Biyikbeyi, 2019).

Gliney belirtmis oldugu tanimda bir kurumda iyi bir 6rgiitsel ortam yaratmanin bir dlgiisii olarak is
tatmini degerlendirmis ve kavramu i gorenlerin iglerinden duyduklart memnuniyet veya memnuniyetsizlik
seklinde agiklamigtir (Giiney, 2000).

Is tatmini konusunda daha ¢ok calismaya yer verilmesi gerektigi savunulmaktadir. Nedeni ise is
tatmini degisebilen yapisidir. Is tatmini ¢ok cabuk elde edilirken ¢ok cabukta tatminsizlige déniisebilir.
Bunun i¢in yoneticiler is tatminini temin ettikten sonra is tatmini konusunda umursamamazlik yapamazlar.
Ozellikle is tatminine etki eden gok fazla unsurun olmasmndan dolayr mecburen bu konunun devamli
arastirilmasi hasil olmustur (Akinci, 2002).

2.4. Orgiitsel Vatandashk

Son zamanlarda literatiirde iizerinde sik¢a durulan konulardan biri de OVD kavrami olmustur. Bu
nedenle orgiitsel vatandaslik kavrami, orgiitsel davranig ve yonetim biliminin ana aragtirma konularindan
biri olmustur. Literatiirde orgiitsel vatandaglik davranisi lizerine yapilan arastirmalar, genellikle personelin
kuruma zit roliiniin incelenmesi seklinde yapilmistir. (Cetin, 2004).

Organ (1988) OVD' yi goniillii olarak yapilan davramislarm igerisinde resmi &diil sistemine
dogrudan ve acikca dahil olmayan Orgiitsel islevleri arttirmaya yonelik bireysel davranislar seklinde
belirtmistir. istege baglh davranislar i¢indeki kavramlara dahil edilmeyen, orgiit ile birey arasindaki is
tanimlarinda olmayan, davraniglar1 yer almaktadir. (Yesiltas vd., 2011).

Dennis Organ yaptig1 calismalarla OVD' nin anlamim gelistirdi. Orgiitsel vatandaslk davranisi bazi
aragtirmacilarca “iyi asker sendromu” olarak da tanimlandi (Erdogdu, 2019).

OVD, diger orgiitsel 6gelerin kurumu desteklemesi ve drgiitiin bilincini gerceklestirmesine yardimei
olan ekstra rol davranis1 ve goniillii davranig olarak tanimlanir (Walter vd., 2001).

Ornegin, meslektaslariniin isle ilgili sorunlarini ¢dzmelerine destek olma, calisma ortaminin
diizenine katkida bulunma, orgiitiin kaynaklarimi korumaya ¢alisma, kurum ve yoneticileri ile ilgili kurum
disinda pozitif konusmalar yapmak gibi hususlar OVD icerisinde yer alir. (Bulug, 2008).

Literatiirde orgilitsel vatandaslik davranisi ile ilgili birgok tanima rastlamak miimkiindiir. Bu
tanimlamalarin bir kag1 asagidaki gibidir;

Orgiitsel vatandaslik davranigi, bir i gdrenin kurumun bigimsel yolla belirledigi mecburiyetlerden
yani istenenlerden daha fazlasini yapmasidir (Gale, 2010).

Orgiitsel vatandaslik, is gorenlerin muhtemel davraniglari veya amirlerin talimatlarindan
kaynaklanan davranis bigimi degil, bilakis kisinin kendi bilinci ile gerceklestirdigi davranislardir (Alpsoy,
2018).

Orgiitsel Vatandaslikta, kisiler kurulusun yapisinda, uygulamalarinda ve hedeflerinde dogrudan
yer alabilir ve katkida bulunabilirler. Bu husus da verimlilik 6nemlidir. Fakat zit durumla da
karsilagilabilinir. Kisiler ayn1 durumdaki faaliyetlere girmeyebilir veya sisteme zarar verebilecek tutum ve
tavirlardan uzak durabilir. Bu durumda da kiginin ne zarar1 vardir ne de yarar1 vardir (Alpsoy, 2018).

Orgiitsel vatandashik davranisinda 6rgiitiin elde ettigi bir takim katkilar bulunmaktadir; (Alpsoy,
2018).

OVD orgiitsel baghlik, is tatmini, orgiitsel adalet gibi kavramlarla iliskili olarak is gorenlerin
performansini etkilemesinin 6tesinde, verimlilik gibi orgiitsel ¢iktilar iizerindeki etkisi bakimindan da
biiyiik éneme sahiptir. Orgiitiin kendilerine verdigi bi¢imsel 6devlerin disinda kendiliginden, goniillii
olarak ve istekle oOrgiit igin caba gosteren is gorenlere sahip olmak her oOrgiitiin hayalini kurdugu bir
durumdur (Alpsoy, 2018)
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Orgiitsel vatandaslik davranislar1 gecen 20 yilda yogun bir sekilde incelenmistir (Barbuto vd., 2001).
Son yillarda orgiitsel vatandaslik davraniginin 6nem kazanmasinin ve iizerinde ¢aligilmasiin {i¢ nedeni
oldugu belirtilmistir.

Birinci sebep, ¢alisanlarin terfi ve licret uygulamalarindaki performans degerlendirmesinde, bu
davranigin sonundaki performansin dikkate alinmasidir. Yoneticiler tavir ve tutumlarini géstermek igin
herhangi bir gii¢ veya yaptirim kullanmazlar. Benzer sekilde, calisanlar OVD' leri nedeniyle sistematik bir
odiil beklemezler. Bununla birlikte, kurum tarafindan belirtildigi gibi, yoneticiler OVD' nin gesitli insan
kaynaklar1 uygulamalarindaki davranigini goz oOniinde bulundurarak dolayli veya dolaysiz olarak
odiillendirirler (Mackezie vd., 1998).

Ikinci sebep, OVD' nin érgiitlere basarisima ve etkinligine olan katkisidir. Organ (1997) uzun vadeli
orgiitsel vatandaslik davranigimin orgiitiin etkinligini ve performansini artiracagimi belirtmistir. Yine Organ
(1997) OVD' nin bireyleri kurum iginde motive ederek onlarin basarilarma, yetkinliklerine ve aidiyet
hissine katkida bulundugunu agiklamigtir. (Jahangir vd., 2004).

Orgiitsel vatandaslik davranisinda énemli olan iigiincii etmen ise orgiitsel vatandaslik davranisinin;
hem is tatmini, orgiitsel adalet, orgiitsel baglilik ve resmi rol davranisi ile hem de vatandasghik karsiti
davranig ve isten ¢ikarma ile yakindan ilgili olmasidir. Is tatmini, orgiitsel baglilik, resmi rol davranisi ve
OVD birbiriyle iligkilidir (Giirbiiz, 2006).

3. YONTEM
Aragtirmanin evreni Antalya’daki Devlet ve Ozel hastanedeki saglk sektorii galisanlarindan
olusmaktadir. Arastirmanin 6rneklemini Doktor, hemsire, idari personel ¢alisanlari icerisinden basit
tesadiifi yontem ile secilen denekler meydana getirmektedir. Anket ¢alismasi, yapilan hastanelerde insan
Kaynaklar1 biriminin kayitlarina gore yaklasik olarak bes bin kisi gorev almaktadir.

Orneklem biiyiikliigii %5’lik bir hata pay: dikkate alinarak 357 kisi seklinde hesaplanmustir
(Sekaran, 1992). Boylelikle kolayda 6mekleme yontemi ile toplam kisiye anket ¢alismasi uygulanmasi
planlanmistir. Anketlerden 425°i cevaplanmis olarak tarafimiza iletilmistir. Iletilen 425 anketten 414
tanesinin analizi yapilabilmek i¢in uygun goriilmiistiir. Aragtirma da yer alan katilimcilarin yas ortalamasi
33’ diir. Ortalama ¢aligma siireleri ise 8 yildir.

Bu arastirmada veri toplamak igin anket caligmasi yapilmistir. Anketler saglik kurumlarinin
calisanlarina kurum igerisinde yiiz yiize yapilmistir. Asiri is yiikii algisint 6lgmek {izere Peterson vd. (1995)
araciligryla gelistirilen ve Tiirkge gecerlemesi Cuhadar ve Gencer (2016) tarafindan yapilan olgek
katilimeilara uygulanmgtir. Olgegin uyum iyiligi degerleri Tablo 1°de diger dlgeklerin ki ile birlikte toplu
olarak gosterilmistir. Elde edilen verilere gore dlgegin alfa giivenirlik katsayis1 0.84 olarak hesaplanmistir.
Saglik calisanlarinin tiikkenmiglik diizeylerini tespit etmek maksadiyla Maslach ve Jackson (1981)
tarafindan gelistirilen ve 3 boyuttan meydana gelen 21 maddelik Maslach Tiikkenmislik Envanteri
uygulanmistir. Olgegin KMO analiz sonucu 0.90 ve Barlett testi anlamli1 (p=.000) olarak tespit edilmistir.

Elde edilen toplam varyans % 60,21 seklinde bulgulanmistir. Olgeklerin uyum iyiligi degerleri Tablo
1’ de sunulmugtur. Elde edilen giivenirlik analizi sonucunda tiikenmislik 6lgeginin toplam Cronbach alfa
giivenirlik katsayis1 0.87 ve alt boyutlarinin giivenirlik katsayilar ise sirasiyla 0.86, 0.85 ve 0.89 olarak
belirlenmistir.

Saglik igletmelerindeki ¢alisanlarin orgiitsel vatandaslik davranisini belirlemek amaciyla, Basim ve
Sesen (2006) araciligryla kullanilan 6lgek uygulanmustir. Olgekte; “Ozgecilik” (5 madde), “Vicdan” (3
madde), “Nezaket” (3 madde), “Centilmenlik” (4 madde) ve “Erdem” (4 madde) boyutlarmi 6lgmek
amaciyla tasarlanmig 19 madde yer almaktadir. Olcegin KMO sonucu 0.88 ve Barlett testi anlamli (p=.000)
olarak belirlenmistir. Aciklanan toplam varyans % 48,2 dir. Olgegin uyum iyiligi degerleri Tablo 1°da
gosterilmistir. Elde edilen giivenirlik analizi sonucunda 6lgegin toplam Cronbach alfa giivenirlik katsayisi
0.88 olarak tespit edilmistir. Calisanlarin algilanan ig tatmini seviyesini tespit etmek i¢in Arnett (1999) ile
Judge ve arkadaslar1 (2009) tarafindan gelistirilen 5 maddelik dlgek kullanilmistir. Olgegin KMO sonucu
0.86 ve Barlett testi anlamli (p=.000) olarak belirlenmistir. Aciklanan toplam varyans % 67,2 ve dlgegin
toplam Cronbach alfa giivenirlik katsayis1 0.84 olarak belirlenmistir.
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Tablo 1. Olgeklerin DFA bulgular
Degiskenler X2 df C%;,N/ GFI AGFI CFI NFI TLI RI\1SE
<5 285 =280 =290 =290 =2.90 <.08
1.Asin iS Yiikii 224,8 77 2,9 0.91 0.88 0.93 0.92 0.92 .06
2.Tiikenmislik  199,3 62 3,2 0.93 0.90 0.93 0.91 0.92 .07
3.0VD 17,8 9.9 1,8 0,95 0,96 98 0.98 97 .03
4. is Tatmini 31,8 14,1 2,2 0.9 0.88 0,93 0,91 0,90 .07

Not: DFA uyum degerleri “kabul edilebilir ** standartlara gore diizenlenmistir.

Caligmada uygulanan aragtirma modeli Sekil 1 de sunulmustur.

Hi

Hs

He

VATANDASLIK

ORGUTSEL

I

TUKENMISLIK

Hs

3.1.Bulgular

Pearson korelasyonlar1 hesaplanaraktan degiskenler arasindaki iligkiler belirlenmistir (Tablo 13).
Bu tabloda ayriyeten giivenilirlik bulgulari, parantez iginde satirlarin sonunda verilmistir. Gergeklestirilen
analiz de bagimli degisken tiikenmisligin, bagimsiz degiskenlerden biri olan asir1 i yiikil ile pozitif ve
yliksek diizeyde orgiitsel vatandaslik davranisi ve is tatmini ile de negatif ve diisiik diizeyde bir iligki

igerisinde oldugu tespit edilmistir.

Sekil 1: Aragtirma Modeli
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Tablo 2. Korelasyon Bulgular

DEGISKENLER 1 2 3 4 5 6 7

1.Tiikenmislik (.87)

2.Duygusal Tepki 7% (.86)

3.Duyarsizlasma B3**%  50*%*%  (.85)

4.Kisisel Basar1 B4xE - 60**F  53%*  (.89)

5.Asin Is Yiikii O5%F  5T7FE - 60*F*  50%* (.84)

6.0VD -15%% 2096 -.16%*  -14%* - 17**  (.88)

7.Is Tatmini -13%% - 26%* .03 -.088 -.029  37** (.84)
Not: Alfa giivenilirlik katsayilar1 parantez i¢inde gosterilmistir.
**p<.01,

Bagimsiz degiskenlerin bagimli degiskenler lizerindeki agiklama giiglerini ortaya koymak maksadi
ile regresyon analizleri yapilmistir. Regresyon analizlerinde titkenmislik ve alt boyutlar lizerinde asir is
yiiki, orgiitsel vatandaglik davranigi ve is tatmininin etkileri incelenmistir.

Tablo 3’ te degerlendirilen sonuglara yer verilmis ve asir1 is yiikiiniin, tilkenmislik ve boyutlar

baglaminda anlamli ve pozitif bir etkisinin oldugu goriilmektedir. Bu baglamda Hipotez 1, Hipotez 2,
Hipotez 3 ve Hipotez4 desteklenmis olmaktadir.

Tablo 3. Regresyon Bulgulari

Degiskenler Tukenmis Duygusal T.. Duyarsizlasma.  Kisisel Basar1

Asin Is Yiikii 65k STk L5Qkk 5k

R2 42 32 .35 25

Diiz. R2 42 32 .35 25

F 204, 9%** 190,3*** 212, 77%** 131,7%**
*HEp<.001

Tablo 4. Regresyon Bulgular

Is Tatmini

Degiskenler R’ Diiz. R’ F B
Asin Is Yiikii .001 -.002 ,332 -.029
*Exp<,001

Tablo 4 degerlendirildiginde, asir1 i yiikiiniin is tatmini {izerinde anlamli etkiye sahip olmadigi
gorlilmektedir. Bu kapsamda Hipotez 5 desteklenmemektedir.
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Tablo 5. Regresyon Bulgulari

Orgiitsel Vatandashk Davransi

Degiskenler R’ Diiz. R’ F B
- .. .. . _ ** - **
Asin I Yiikii 029 .026 11,83 17
**p<.01

Tablo 5’ de sonuglar incelendiginde, asin is ylikiiniin, orgiitsel vatandaslik davranisi iizerinde
anlaml1 ve negatif bir etkisi goriilmektedir. Bu kapsamda Hipotez 6 desteklenmistir.

Tablo 6. Regresyon Bulgular

Tiikenmislik
Degiskenler R’ Diiz. R’ F B
Is Tatmini 017 017 6,80%* -.129%%

**p<.01

Sonuglar degerlendirildiginde, Tablo 6’ da da goriildiigii ilizere, is tatmininin, tiikenmislik {izerinde
anlamli ve negatif bir etkiye sahip oldugu goriilmektedir. Bu kapsamda Hipotez 7 desteklenmistir.

Tablo 7. Basit Regresyon Analizleri

Tiikenmislik
Degiskenler R’ Diiz. R’ F B
Orgiitsel Vatandashk Dav. 022 .020 9,20%* - 15%%

**p<.01

Sonuglar degerlendirildiginde Tablo 7’ de de goriildiigii lizere, orgiitsel vatandaslik davraniginin,
titkenmislik {izerinde anlamli ve negatif bir etkiye sahip oldugu goriilmektedir. Bu kapsamda Hipotez 8
desteklenmistir.

Asir1 is yiikiiniin (AIY), tiikkenmislige (TUK) etkisini ve bu etkide is tatmini ve drgiitsel vatandashik
davramiginin (IT ve OVD) aracilik roliinii agiklamak amaci ile Baron ve Kenny (1986) nin {i¢ asamali
regresyon analizi uygulanmistir. Bu kapsamda calisanlarin IT ve OVD diizeyinin aracilik roliinii belirlemek
i¢in AIY, TUK, IT ve OVD arasindaki iliskiler hiyerarsik regresyon analizleri aracilig ile liz edilmisanve
Sobel testleri yapilmustir.

Aracilik testi icin ilk safhada asi is yiikii (ALY) ile tiikkenmislik (TUK) arasindaki iliskilere
bakilmigtir. Bu safhamin ilk asamasin AIY' nin TUK’ i (B= .65, p<.001) anlamli olarak etkiledigi
goriilmiistiir. Tkinci adimda ALY nin aracilig1 arastirilan IT” e olan etkisi incelenmistir. Analiz bulgulari
ALY’ nin, IT” i anlaml olarak etkilemedigini (B=-.029, p>.005) gdstermistir. Bu noktada aracilik analizlere
son verilmistir. Nitekim elde edilen bulgulara gére aracilik hipotezi olan H9’ un DESTEKLENMEDIGI
goriilmektedir.
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Diger aracilik testi kapsaminda (Tablo 8) ikinci adimda AIY' nin aracilig: arastirilan OVD’ e olan
etkisi arastirilmustir. Analiz sonucunda AIY’ nin OVD’ yi anlamli olarak etkiledigi (B=-.17, p<.01) tespit
edilmistir. Bu asamada araci degiskenin bagimli degisken iizerindeki etkisine de bakilmistir ve OVD nin
TUK' i anlaml olarak etkiledigi (B= -.15, p<.01) belirlenmistir. Analizin son safhasinda son adiminda ise
ALY ve aracilig arastirilan OVD birlikte analiz edilmis ve TUK iizerindeki etkilerine bakilmistir. Bu analiz
sonucunda AIY 'in OVD ile birlikte analize sokulmasiyla ATY’ nin TUK iizerindeki etkisi devam etmis ve
azalmis (B= .49, p<.001), OVD’ nin TUK iizerindeki etkisi siirmiistiir (B= -.13, p<.01). Bu durum aracilik
kosullarinin SAGLANDIGINI géstermektedir. Bu bulguyu teyit etmek maksadiyla sobel testi uygulanmis
ve z degeri anlamli bulunmustur(z= 4,2) Bu bulgu AIY’ nin TUK’ e etkisinde OVD’ nin KISMI
ARACILIK ROLU USTLENDIGINI gostermektedir. Bu noktada ¢alisanlarin asir1 is yiikii algilari -
tiikenmislik iliskisinde orgiitsel vatandaslik davranisinin aracilik roliinii belirlemek lizere yapilan analizler
sonucunda aracilik hipotezi olan H10’un DESTEKLENDIGI gériilmektedir.

Tablo 8. Aracilik Testi Sonuglari

B
OVD TUK

Test 1(H1)
AlY 65% %
R? 42

F 204,9%*x*
Test 2 (H6) OVD->TUK(HS)
ALY - 175 - 15%*

_ R? 029 022
AlY

F 11,8%* 9,20%*
Test 3(H10)
AlY A9Hx
OvD - 13
R? 42
F 294, 8%
Sobel(z) 4,2%*

*p<.05; #* p<. .01’ #*++ p< 001

SONUC VE DEGERLENDIRME
Saglik caligsanlarinda yiiriitiilen ¢calismada asir1 is yiikii- tiikenmislik iligkisinde, is tatmini ve orgiitsel
vatandashigin rolii derinlemesine incelenmistir.

Elde edilen bulgular bagimli degisken tilkenmisligin saglik sektorii ¢alisanlarinin ¢alistiklar: kuruma
ve pozisyona gore farklilagtigimi gostermektedir. Bunun yapinda yapilan Anova testleri calisanlarin
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titkenmislik algilarinin egitim seviyelerine gore farklilik géstermedigi ancak gelir diizeylerine gore farklilik
gosterdigi belirlenmistir.

Yiiriitiilen regresyon analizleri bulgular1 asir1 is yiikiiniin ¢aliganlarin tiikenmisligi {izerinde anlamli
etkisi oldugunu ve artirdigini géstermistir. Elde edilen bu bulgu benzer ¢alismalar ile uyumludur (Tatl: ve
Ak, 2017; Alkas, 2020). Yine yiiriitiilen bu ¢aligmalar sonucunda asir1 is yiikil is tatmini iligkisinin
anlamli olmadig1 belirlenmistir. Bu bulgu beklenmedik bir bulgudur. Elde edilen bu bulgunun sektdrel
oldugu degerlendirilmektedir. Nitekim saglik sektorii gibi insan yagamini dogrudan ilgilendiren ve kutsal
olarak degerlendirilen bir meslegin tatminsizlik olusturmayabilecegi degerlendirilmektedir. Asir is yiikii
ile orgiitsel vatandaglik arasinda anlamli bir iligki bulunmustur. Bu beklendik bir bulgu olup benzer
caligmalar ile uyumludur (Pooja vd., 2016).

Yapilan iler analizler sonucunda asir1 is yiikii tilkenmislik iliskisinde is tatminini aracilik rolii
olmadig1 anca OVD nin aracilik rolii oldugu belirlenmistir. Asir1 is yiikii is tatmini iliskisi anlaml
bulunmadigindan elde edilen sonug beklendik bir bulgu olarak degerlendirilmistir. OVD nin ise olumlu bir
degisken olarak iki olumsuz degisken arasinda olumlu bir aracilik rolii {istlenmis oldugunun belirlenmesi
anlamlidir.

Caligmanin ¢esitli kisitlart bulunmaktadir. Pandemi déneminde belirli bir ilde ve sektorde yapilmisg
olmasi c¢aligmanin en 6nemli kisitlaridir. Calismanin boylamsal olmasinin ve daha genis kapsamda
yiirtitiilmesinin daha anlamli sonuclar verebilecegi degerlendirilmektedir.

Bundan sonra bu alanda ¢aligma yapmay1 planlayan arastirmacilara asirn is yiikii tiikenmislik
iligkisinde ig tatminin diizenleyici etkisini aragtirmalari dnerilebilir.

Etik Beyani: Bu ¢alismanin tiim hazirlanma siireglerinde etik kurallara uyuldugunu yazarlar beyan eder. Aksi bir
durumun tespiti halinde Tiirk Sosyal Bilimler Arastirmalart Dergisinin hi¢bir sorumlulugu olmayip, tiim sorumluluk
calismanmin yazarlarina aittir.

Etik Kurul Onayr: Bu arastirma icin Antalya Bilim Universitesi Sosyal ve Beseri Bilimler Etik Kurulu nun
07.05.2021 tarih ve 2021/06 sayili karart ile etik kurul onayr alinmistir.

Yazar Katkilar: /. yazar ve 2. Yazar ¢alismada makalenin biitiintine katki saglamustir. 1. yazarmn katki orant: %50,
2. yazarmn katki orani: %50 dir.

Cikar Beyant: Yazarlar arasinda ¢ikar ¢atismast yoktur.
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ABSTRACT: In children's physical, psychological, social, academic, and particularly language development, hearing
is a crucial sense. If early and adequate care is not provided, children with hearing loss may experience retardation in
the aforementioned areas. The use of cochlear implants in children with hearing loss at the earliest possible age enables
the child to develop in many areas in parallel with their peers. Children with hearing impairment often also have
attention deficit and hyperactivity disorder (ADHD), which is diagnosed by psychiatric examination and progresses
with psychosocial and academic deficiencies. Comorbid ADHD in a hearing-impaired individual causes a significant
disruption in the general development of a child. Therefore, early recognition of both hearing loss and accompanying
ADHD, and necessary interventions and treatment are required. In this review, the relationship between hearing and
attention functions, how attention is affected in hearing impaired people, the effects of early intervention and cochlear
implant use on the child's attention functions and the course of possible attention deficit and hyperactivity disorder
are summarized by compiling the literature.

Keywords: Hearing impairment, attention, language development, attention deficit and hyperactivity disorder,
cochlear implant

DEHB KOMORBIDITESI OLAN ISITME ENGELLILERDE iSITME
VE DIKKAT iLISKIiSi VE iSITME CIHAZLARININ DIKKAT
GELISIMINE ETKISi: BIR ARASTIRMA DERLEMESI

OZ: Isitme, cocuklarin fiziksel, psikolojik, sosyal, akademik ve 6zellikle dil gelisimlerinde belirleyici bir duyudur.
Isitme kayb1 olan gocuklarda, erken ve uygun miidahale yapilmadiginda bahsi gegen alanlarda gerilikler olabilir.
Isitme kayb1 olan gocuklarin miimkiin en erken yasta koklear implant kullanilmas1, gocugun birgok alanda yasitlartyla
paralel ilerlemesini saglar. Psikososyal ve akademik alanlarda yetersizliklerle seyreden ve psikiyatrik degerlendirme
ile tan1 konulan Dikkat Eksikligi ve Hiperaktivite Bozuklugu, isitme engelli gocuklara siklikla eslik etmektedir. Isitme
engelli bir bireyde es tan1t DEHB olmasi, cocugun genel gelisiminin belirgin olarak aksamasina neden olur. Bu nedenle
hem igitme kaybinin hem de eslik eden DEHB’nin erken fark edilmesi, gerekli miidahalelerin ve tedavinin yapilmasi
gerekir. Bu derlemede, isitme engeline erken miidahalenin ve koklear implant kullaniminin gocugun dikkat iglevlerine
ve olas1 dikkat eksikligi ve hiperaktivite bozuklugunun seyrine etkisi literatiir bilgilerinden derlenerek 6zetlenmistir.
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1. INTRODUCTION

The fact that human beings are social beings makes it easier for them to use complicated language
more effectively. Communication is facilitated by effective language use. Communication is the verbal or
nonverbal expression of feelings and thoughts to another person (Aksan, 1980; Owens, 1990). In order to
communicate verbally, first, it is required to hear, then understand, and then be able to use the language.
Although the terms "language" and "speak" are frequently used interchangeably, they are two distinct
concepts (Kretschmer and Kretschmer, 1979). Language is a system with its own rules and symbols that
permits communication between individuals speaking the same language with shared coding, through
sharing experience and transmitting thought (Bloom and Lahey, 1978; Topbas, 2001). Speaking is the
process by which verbal language is converted into sound (Konrot, 1991). From a young age, language and
speech help people build and sustain social connections as well as developing their cognitive, academic,
and neurophysiological abilities (Tiifek¢iolu, 2003). Priority for language and speech must be hearing,
when a child's hearing is absent or inadequate, their overall development, particularly their language skills,
is negatively affected. Therefore, ensuring that the child can hear by using a hearing aid or cochlear implant
(CD) as soon as possible to address the hearing issue prevents the child's language abilities and cognitive
development from being interrupted. The hearing supplied by the devices and the subsequent acquisition
of language and speech have a positive impact on the child's capacity for concentration and maintaining
attention.

According to the research, children with hearing loss are more likely to experience attention deficit
and hyperactivity disorder (ADHD). ADHD is seen in 3% to 5% of the general childhood population and
6.6% of children with hearing loss (Barkley, 1998; Bas, 2008; Schum, 2004). In the treatment of ADHD,
pharmacotherapy takes the first place. However, in children with hearing impairment, early recognition of
hearing impairment and appropriate intervention contributes to the improvement of attention functions
(Blazer and Tucci, 2019).

Neurodevelopmental disorders such as ADHD, which can accompany hearing loss, should be
considered together in order to ensure the best possible cognitive, social and academic development of the
child. In this review, it is aimed to discuss the effect of early intervention on hearing loss on cognitive
development and accompanying ADHD in children with hearing impairment and using CI, with reference
to national and international literature (Akmese et al., 2020; Akmese and Kiiciik, 2022; Dogan and
Hasanoglu, 2016; Ogut et al., 2020).

2. LITERATURE REVIEW

The sound that emerges as a result of the vibrations of objects turning into energy exerts a pressure
to the air molecules, and this vibration spreads rapidly among the molecules and advances through the air.
Thus, the sound is produced, transmitted, and heard. The human ear can detect a sound if its properties are
within the range of its sensitivity (Ak¢amete, 2003; Tucker and Nolan, 1984). When the sound waves hit
the eardrum, this vibration is transmitted to the hammer, anvil and stirrup bones in the middle ear. This
movement presses the oval window in the stirrup, thereby changing the pressure of the fluid in the cochlea.
The corti, the hearing organ, moves its outer and inner hair cells in response to the pressure change. The
inner hair cells carry this message to the nuclei in the central auditory system and from there to the auditory
cortex in the temporal lobe via the eighth cranial nerve (vestibulocochlear). Sound is consequently heard.
To put it another way, hearing starts with the stimulation of neurons, and individual sounds are heard and
discriminated by stimulating particular sections. According to studies, a baby inside its mother's womb
may hear sounds as early as five months old (Carlson, 2013).

The term "hearing loss" refers to sensory loss that results from a damage to the sense of hearing or
to the hearing nerves together with the senses (Tiifekgiolu, 2003). Despite the fact that there are numerous
definitions and classification schemes, the two main categories of hearing impairment are "deafness” and
"severe/profound hearing impairment". The typical hearing range is thought to be between 0 and 15 dB.
Accordingly, hearing loss of more than 70 dB is regarded as deafness. Classifications are made based on
the type of loss and the age at which it occurs, in addition to the degree of hearing impairment (Ak¢amete,
2003; Kaplan, 1996). For over 50% of children with hearing loss, the etiologic reason is unknown. It is
well acknowledged that genetics play the biggest role. Other factors include infections, early birth, maternal
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exposure to harmful substances while pregnant, and substance abuse (Bailey, 2007). Congenital or pre-
linguistic hearing loss can negatively affect the language development of the child, causing him to differ
from his peers with normal hearing in all areas of life. Early detection of the hearing loss and initiation of
the child's education and training can greatly reduce the negative effects on the child's language and
psychosocial development, allowing for normal receptive and expressive language development (Akmese,
2015).

Hearing aids are divided into two groups as sound amplifying devices and cochlear implants (CI).
As a first step, sound amplifying devices are tried. Depending on the cause of the hearing loss, behind-the-
ear and in-ear devices are used. Sound amplification gadgets don’t require any surgical procedures. These
gadgets help hearing by amplifying mechanical sound energy that enters the ear through the microphone
and transmitting it as acoustic sound energy to the inner ear. Every child diagnosed with hearing loss
should have a device fitted immediately. For children with hearing loss who are unable to understand
speech sounds with hearing aids, CI has become increasingly popular worldwide and in Turkey during the
past 25 years. CI is an electronic device that converts mechanical sound energy into electrical signals and
transfers it directly to the cochlea, enabling the perception of sounds. In this system, electrodes are placed
in the cochlea by surgical intervention. In this way, the damaged part of the outer ear and inner ear is passed
and a direct message is sent to the auditory nerve. The speech processing is externally located (microphone
and transmitter). The external connecting cable and the round coil are connected to each other with the help
of a magnet system placed under the skin on the temporal bone. The speech processor detects external
sounds, converts them to electronic information, signals reach the electrodes in the cochlea, and from there,
information goes to the auditory nerve and cortex, where it turns into meaningful words (Carlson, 2013;
Robbins and Robbins, 2004; Timur, 2016). CI deactivates the hair cells in the inner ear and directly
stimulates the surviving neurons in the auditory nerve, thus providing the sense of hearing (Wilson et al.,
2001). The ability to distinguish spoken words and speech production in children with CI vary greatly from
child to child. These variables include the child's age, the number of electrodes implanted, the education
received, the family's cooperation and active involvement in education, the etiology of hearing loss,
whether there is an additional barrier to the hearing loss, and language and communication skills (Can et
al., 2016; Chute and Nevins, 2003; McKinley and Warren, 2000; Turan, 2000). However, the age at the
time of CI insertion is made is reported as the most important factor affecting language development
performance (Fryauf-Bertschy et al.,, 1997; Girgin, 2006; O’Donoghue et al., 2000). The child must
regularly wear hearing aids and be exposed to appropriate auditory stimulation whenever he is awake. The
child won't be able to develop language and speech that are adequate for the developmental stage if they
are not exposed to auditory stimuli (Aykut and Cinar, 2018).

Although attention has been defined differently for a long time (Moray, 1970; Pashler and Taylor,
1998; Posner and Boies, 1971), it is typically defined as "concentrating mental effort on sensory or mental
events" (Solso et al., 2005). Donald Broadbent (2013), who pioneered the studies on attention, stated that
attention emerges as a result of the fact that people who are exposed to too many stimuli can focus on some
of these stimuli. When we look at the neurobiology of attention, it has been observed that substances that
provide communication between neurons, especially dopamine and noradrenaline, are associated with
attention functions (Waxman, 2020). Executive functions are used as an umbrella term covering many
different mental processes such as keeping information in mind, concentrating, reasoning, developing
strategies, bringing together information/stimuli, planning, and problem solving. Executive functions are
responsible for maintaining, directing and controlling attention, as well as maintaining automatic behaviors
(Blair, 2016, 2017; Miller and Cohen, 2001). Studies have indicated that the areas in the brain associated
with executive function processes are in the prefrontal cortex, and there are studies showing that the
temporal lobe may also be effective in these functions (Clark et al., 2008; Rolls and Grabenhorst, 2008).
Studies have shown that different pathologies, especially Attention Deficit and Hyperactivity Disorder,
may occur as a result of impairments in executive functions (Alvarez and Emory, 2006; Castellanos and
Tannock, 2002; Lezak et al., 2004). ADHD, which is characterized by impaired executive functions, is one
of the most common neurodevelopmental disorders in children (Vantalon, 2014). According to the
diagnostic and statistical manual of mental disorders (DSM-5), ADHD is defined as difficulty in focusing,
hyperactivity and impulsive behaviors (Edition, 2013).

It has been observed that children with hearing loss have difficulty in focusing and maintaining their
attention, and may have difficulty in concentrating due to their efforts to seek and make sense of the visual
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stimuli and signs around them (Marschark and Wauters, 2008; Morgan and Vernon, 1994; Ashman and
Elkins, 2002; Richards et al., 1990; Tarnowski et al., 1986; Westwood, 1997). It has been reported that
approximately 40-50% of children with hearing loss are accompanied by a developmental disability such
as mental retardation, autism, attention deficit and hyperactivity disorder, cerebral palsy, visual impairment
and developmental delay (Mesallam et al., 2019). The most common among them is ADHD (Dopheide and
Pliszka, 2009; Stevenson et al., 2015; Theunissen et al., 2014).

It has been reported that school success develops positively in children with normal intelligence and
who use devices at an early age and benefit from it. As a result of a study comparing the gap-filling skills
of students with CI and students with normal hearing, it was reported that the types of errors in filling in
the gaps of students with CI and students with hearing were similar. According to research, students who
wore devices at an early age, received intensive education and underwent CI at an early age show similarity
regarding number of mistakes with their hearing peers in filling the gaps (Ak¢amete, 2003; Karasu et al.,
2013). Another study found that, when children who got CI before 13 months of age were compared with
children who got CI between 16-23 months, it was observed that there was a significant difference in
vocabulary learning skills and that CI at an early age facilitated vocabulary learning (Houston et al., 2012;
Houston and Miyamoto, 2010). Cruz et al. (2012), on the other hand, reported that CI would be beneficial
for their language development in their study they carried out with hearing-impaired children with
developmental disabilities. All this information shows that in children who benefit from early diagnosis,
education and CI application, language development and academic development can catch up with their
peers (Girgin, 2006).

Due to the rough acoustic information provided by CI, CI users have significant difficulty in
recognizing speech, especially in noisy environments. Therefore, CI users rely more on visual cues to
increase and facilitate recognition than individuals with normal hearing. According to psychophysical
research, the lip-reading thresholds for the two groups are often comparable, as would be predicted, while
the listening thresholds for people with normal hearing are consistently better. The role of attention in this
multisensory speech is one of the important research areas. Studies show that CI users benefit from multi-
sensory integration in situations requiring split attention where visual and auditory stimuli are separated,
and therefore listening is more difficult for them than individuals with normal hearing. In other words,
while individuals with normal hearing can focus heavily on auditory and visual cues, CI users need to
divide attentional resources among modalities to improve multisensory speech recognition. This situation
may lead to deterioration in speech recognition (Bas, 2008; Bozkurt, 2019; Surowiecki et al., 2002). In
some studies, it has been found that children using CI have significant deficits in areas such as memory,
short-term memory capacity and concentration compared to their peers who do not have hearing loss
(Kronenberger et al., 2013). In addition to these data, many studies show that CI contributes positively to
the developmental areas, memory and attention skills of the child. In the study conducted by Dikderi (2020),
it was aimed to evaluate the effects of the age of onset of using CI in children with bilateral or unilateral
CI and the effects of binaural hearing on cognitive skills such as language development, verbal working
memory and selective attention, and compare these cognitive skills in children with CI. In this study, a total
of 58 participants were involved between the ages of 6 and 8 years 11 months; 21 children with unilateral
early implants, 18 children with unilateral late implants, and 19 children with bilateral implants. The results
of the study reveal that there is a significant difference between individuals with unilateral early and
unilateral late implants in terms of language, working memory and attention skills. As the age of CI
insertion decreases, it has been observed that speech perception performance, central auditory processing,
language, memory and auditory attention skills approach their peers with normal hearing (Boons et al.,
2012; Markman et al., 2011; Pisoni et al., 2016; Sharma et al., 2002; Tuz, 2014). As a result of the study
by Akbarzadeh, Lee and Tan (2020), in which the effect of sound level on auditory attention was examined,
it was observed that the auditory attention of individuals with normal hearing was better than those
individuals with CI, but increasing the volume level improved selective auditory attention. In this study, it
was concluded that loudness control is necessary for the ease of participation in the conversation in CI
users. In a study with conducted with 20 children using Cls and 20 children with normal hearing, De
Giacomo et al. (2013) found that while children using ClIs were more negatively affected in emotional and
social interactions than children who did not use Cls, there was no difference in attention, hyperactivity, or
communication. This study demonstrates how the use of CI can have a positive effect on attention. In the
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study conducted by Jeddi, Doosti, and Hashemi (2020), children using CI with ADHD diagnosis and
children using CI without any diagnosis were compared in terms of auditory, receptive and expressive
language, speech and cognition skills. The findings reveal that children without ADHD and who use CI are
developmentally more successful in auditory, receptive and expressive language, speech and cognition
skills than children with CI who are diagnosed with ADHD. In children using Cls, the additional diagnosis
of ADHD may result in a delay in language and speech development compared to children without ADHD
(Akgakaya, 2015).

3. RESULT AND SUGGESTIONS

In order to prevent delays in the cognitive, psychosocial development, school life, family, and
social interactions of children with hearing loss, early detection of hearing loss and proper intervention are
crucial (Mitchell and Quittner, 1996; O'Connell and Casale, 2004). Children with hearing loss are more
likely to have ADHD. It is widely recognized in the studies conducted on the quality of life of children
with ADHD and their families, that emotional, cognitive and academic impairments have a negative effect
on their quality of life (Barkley et al., 1985; Dey et al., 2019; Lee et al., 2016). For this reason, concentrating
just on finding a solution for hearing for children with hearing loss is insufficient. It is very important to
evaluate the attention functions together, to examine possible ADHD and to treat it, if necessary, in terms
of the child's general development so that the child can catch up with his peers. Perhaps the most important
factor here is to ensure that the hearing-impaired child can hear with a hearing aid at the earliest possible
age. Following that, it's critical to assess each hearing-impaired child's executive functions and provide any
necessary treatment if he has any problems. Further research is required on the detailed evaluation and
follow-up of attention and learning skills in children with hearing aids, the effect of CI use on cognitive
skills, and the development of executive functions in these children.
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OZ: Stratejik kiiltiir konusu hem siyaset bilimi hem de uluslararas: iliskiler alaninda yapilan ¢alismalar igin Gnem
teskil etmektedir. Stratejik kiiltlir galismalarinin yakin tarihli gegmise sahip olmasi, iizerinde daha fazla ¢alisiimasi
gereken konulardan biri oldugunun da gostergesidir. Bu calisma, Cin Devlet Baskanlarindan Hu Jintao ve Xi
Jinping’in sdylemlerinin stratejik kiiltiir izerinden analizini ve degerlendirmesini igermektedir. Caligma igin, stratejik
kiiltiir tipolojisi referans alinmigtir. Bu minvalde Baskanlarin konusmalari Uzlagmaci, Pasif Savunmaci, Aktif
Savunmaci ve Saldirgan olmak iizere, stratejik kiiltiir tipolojisinde yer alan dort tip ¢ergevesinde degerlendirilmistir.
Bu sekilde, Jintao ve Jinping’in farkli yillarda yaptiklari ikiser konusmasi, Maxqda programi araciligi ile analiz
edilmistir. Nitel yontemle yapilan bu g¢alismada igerik analizi tekniginin yani sira Fenomolojik yaklagim da
kullanilmigtir. Analiz sonucu ulagilan bulgular, her iki devlet bagkaninin da hem uzlagmaci hem de saldirgan nitelikli
yapilarda olabilecegini gostermistir. Bu durum Jintao ve Jinping’in sdylemlerinde net ¢izgiler sergiledigine isaret
etmistir. Jintao nun sdylemlerinin durum ve sartlara gore degisken nitelikler barindirmustir. Jinping’in séylemlerinin
ise en dncelikli kategori degigsmekle birlikte, diger kategoriler agisindan bir devamlilik arz ettigi sonucuna ulastlmistir.
Her iki liderin ilk déonem konusmalar1 daha ¢ok Uzlasmaci, son donem konusmalar1 ise Saldirgan tipindeki stratejik
kiiltiir kategorilerine denk diigmiistiir.
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ABSTRACT: The issue of strategic culture is important for both political science and international relations studies.
The fact that strategic culture studies have a recent history is also an indication that it is one of the subjects that need
to be studied more. This study includes analyzing and evaluating Chinese Presidents Hu Jintao and Xi Jinping's
speeches through strategic culture. For the study, the strategic cultural typology was taken as a reference. In this
respect, the speeches of the Presidents were evaluated within the framework of four types in the spectrum of strategic
cultures: Compromising, Passive Defensive, Active Defensive, and Offensive. In this way, Jintao and Jinping's two
speeches in different years were analyzed through the Maxqda program. In this qualitative study, besides the content
analysis technique, the Phenomenological approach was also used. The findings obtained as a result of the analysis
showed that both heads of state can be both conciliatory and aggressive. This indicated that Jintao and Jinping
displayed clear lines in their discourse. Jintao’s speeches had varying qualities according to the situation and
conditions. It has been concluded that Jinping’s speeches show a continuity in terms of other categories, although the
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top priority category changes. The speeches of both leaders in the first period mostly corresponded to the
Compromising, and the last-term speeches of the strategic culture categories of the Aggressive type.

Keywords: Strategic Culture, Hu Jintao, Xi Jinping, Maxqda Analysis

1. GIRIS

Stratejik kiiltiir konusunun ge¢misi ¢ok eskiye dayanmamakla birlikte, bilimsel inceleme anlaminda
son zamanlarda {izerine yogunlasilan konulardan birisi olarak dikkat cekmektedir. Kavramin ilk kelimesi
olan strateji konusu hem siyaset bilimi hem de uluslararasi iliskiler alaninda arastirma yapmaya agik olan,
tarihsel siiregte Sun Tzu’dan Machiavelli’ye, yakin tarihte ise, Almond ve Verba’dan Snyder’a dek pek ¢cok
bilim insaninca iizerine diisiiniilmiis ve ¢alisilmis bir konuyu i¢cermektedir.

Siyaset disiplinini, kiiltiir ile iligkilendirerek inceleyen Almond ve Verba (1963)’nin siyasal kiiltiir
kavramu, stratejik kiiltiiriin de kapilarii aralamistir. Johnston (1995) stratejik ¢evreyi anlatirken savastan,
rekabetten, tehditten ve giicten bahsetmistir. Keser (2020)’e gore tarihten gelen birikimin, stratejik kararlar
iizerine yansimasi olarak degerlendirilen stratejik kiiltiir, Snyder (1977)’a gore genis kapsamda, bireylerin
stratejik davramiglarmin  tamami olarak tanimlanmistir. Gray (2010) stratejiyi koprii olarak
degerlendirirken, Black (2021) stratejinin biitlinsel siire¢ oldugunu ifade etmistir. Nitekim Keser ve Calig
Yazgu (2020) stratejik kiiltlir degisiminin giiciine dikkat ¢ekmislerdir.

Stratejik kiiltiire dair literatiirde bulunan mevcut calismalar, stratejik kiiltiiriin nesiller boyunca
ayrismasi ve zaman igerisinde ilerleme kaydetmesi seklinde kendini gostermistir. Bu ¢alisma, Johnston
(1995)’m ve Akcadag Alagoz (2013)’lin caligmalarindan yola ¢ikarak, teknolojik analiz araglarini da
kullanmak suretiyle stratejik kiiltlir hususuna derinlik ve ¢esitlilik kazandirmay1 hedeflemistir.

Stratejik kiiltiir, devletleri yoneten liderlerin karar mekanizmalari, karar siireglerinde izledikleri yol
ve kiiltiiriin stratejik davranislar {izerindeki etkisi agisindan agiklama yetenegi tasimasi nedeniyle, lizerinde
farkli yontem ve analiz teknikleriyle ve farkli 6rneklemler kullanmak suretiyle ¢alisilmas1 gereken 6nemli
bir konu durumundadir. Bu bakimdan ¢aligmanin konusu literatiirde iizerinde ¢aligilmig bir arastirmaya
rastlanmamis oldugundan, Cin Devlet Bagkanlarindan olan Hu Jintao ve Xi Jinping’in konugmalarinin
stratejik kiiltiir tipolojisi kapsaminda analizi ve degerlendirmesi olarak belirlenmistir. Dolayisiyla
caligmanin konuya iligskin akademik yazindaki boslugun doldurulmasina sundugu katkiyla hem siyaset
bilimi hem de uluslararas iligkiler alanindaki birikimi artiracagi degerlendirilmistir. Akademik yazinda
Cin Stratejik kiiltlirlinii bu ¢alismada kullanilan analiz araglariyla inceleyen bir ¢alismaya rastlanmamig
olmasi da ¢aligmanin, bagka arastirmacilar tarafindan hem Cin hem de bagka iilke liderlerinin sdylemlerinin
analizinde bir kilavuz olarak kullanilabilme potansiyelini artirmaktadir.

Bugiine kadar Cin ve Cin stratejik kiiltlirii iizerine yapilan c¢aligmalar incelendiginde, Cin’in
ylikseliginin yeni-liberal kurumsalcilik gibi, uzlagsmaci mi yoksa saldirgan bir tutum mu izleyecegi hususu
uzun stiredir tartigilagelmistir. Pek ¢ok teorinin ortaya atildigi bu durumda, tehdit degerlendirmesi ve karar
stireclerinin altinda aslinda uluslararas1 sistemde hegemonik giic olma arzusunun yattigi da acik bir
gercekliktir (Mearscheimer, 2001). Organski (1958)’nin gii¢ gecis teorisinin (Power Transition Theory)
temelinde yer alan basat giic ve hegemonya agiklamasinin temelinde de bu tartigmalar yer almigtir.

Stratejik kiiltiir caligmalart ise tarihsel siiregte ve zamanin sinavindan ge¢mek suretiyle olusmus olan
kiiltiirlin, 6zelde ise stratejik kiiltiirlin, stratejik davraniglar lizerinde belirleyici ve her devlet agisindan
devamlilik arz eden ayirt edici 6zellikler tagidig1 varsayimi {izerine insa edilmistir. Bu savdan yola ¢ikmak
suretiyle bu calisma da Cin’in son donemlerde izledigi yolun wzlasmaci/pasif savunmaci/aktif
savunmaci/saldirgan tipolojik yelpazesi ¢ergevesinde, stratejik kiiltiir tipolojileri kapsaminda analizinin
yapilmast iizerine odaklanmustir. Ozellikle son geyrek yiizyilda hizla gelisen ekonomisiyle dikkatleri
iizerine ¢eken Cin’de, bu donemde siyasi liderligi iistlenmis olan liderlerin 6nemli sdylevleri galigma
kapsamina alinmigtir. Bu muhteviyatta, 2003-2013 yillar1 arasinda Devlet Bagkanlig1 yapan Hu Jintao ve
2013’ten bu yana ayni gorevi istlenmis olan ve hala gorevde olan Devlet Baskani Xi Jinping’in
konusmalar stratejik kiiltiir tipolojisi iizerinden incelenmistir.

Cin son donemde yiikselmis giic olarak uluslararasi politikay1 sekillendiren 6nemli bir nitelige
sahiptir. Calismada sdylem analizi yoluyla Cin’in Onceliklerinin yansitilmasi lider - sistem etkilesimi
baglaminda 6nemli bir akademik girdidir. Calismanin veri toplama asamasinda, oncelikle Cin Devlet
Baskanlarindan Hu Jintao ve Xi Jinping’in farkli tarihlerde yaptiklari konugsmalari aragtirtlmistir, Aragtirma
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yazili, sozlli ve gorsel kaynaklarin, genel ag (internet) veri tabanlarinin, kitap ve makalelerin taranmasi
araciligryla yapilmigtir. Bagkanlarin pek ¢ok konusmasi icerik olarak elestirel bir literatiir incelemesine tabi
tutulmus ve her bir Bagkanin stratejik kiiltiire iliskin izler tagidig1 tespit edilen ikiser onemli konugmasina
ulagilmis; diger konusmalar elenerek analiz diginda birakilmistir. Hu Jintao’nun analize déhil edilen ilk
konugmasi: Birlesmis Milletler New York Zirvesi'nde, 15 Eyliil 2005°te yapmis oldugu konugma, ikincisi
ise: Cin Komiinist Partisi'nin 90. Y1ldontimii toplantisinda 1 Temmuz 2011°de yaptig1 konusmasidir. Ayni
sekilde, halen gorevde olan Cin devlet Baskan1 Xi Jinping’in birinci konusmasi Cenevre’deki Birlesmis
Milletler Ofisinde 18 Ocak 2017°de yaptiZ1 konusma, ikincisi ise 1911 Devriminin 110. Yildéniimiini
anma toplantisinda 9 Ekim 2021°de yaptig1 konusmasidir.

Yukarida bahsedilen soylevler, nitel analiz yontemlerinden igerik analizi teknigi kullanilarak analiz
edilmis, fenomonolojik yaklasimdan da faydalamlmistir. Igerik analizi maksadiyla Maxqda programi
kullanilmistir. Analiz 6ncesinde, stratejik kiiltiir konusundaki mevcut akademik yazin incelenerek her bir
stratejik kiiltiir kategorisi agisindan gosterge olabilecek kodlar tiiretilmistir ve Maxqda programinda,
inceleme kapsamindaki dokiimanlar analiz edilirken bu kodlar kullanilmistir.

Bu kapsamda ilk asamada, icerik analizinin kategorilerini teskil eden dort stratejik kiiltiir tipinin
(uzlagsmaci/pasif savunmaci/aktif savunmacy/saldirgan) gostergesi olabilecek kelimeler kod olarak
belirlenmistir. Gosterge kriterleri olarak kullanilan bu kodlar, konuya iliskin 6nceki ¢aligmalar referans
aliarak olusturulmustur. Buna gore, Snyder (1977), Johnston (1995), Lantis (2006), Gray (2010), Layton
(2012), Daase ve Junk (2012), McMaster (2015), Lock (2017), Akcadag Alagoz (2019), Keser (2020) ve
Black (2021)’in g¢aligmalarindan faydalanilmigtir. Bu dogrultuda, Cin Devlet Bagkanlar1 Jintao ve
Jinping’in konusmalar1 analiz edilmistir. Maxqda programinda analiz i¢in kullanilan kategoriler ve kodlar
Tablo 1°de sunulmustur.

Tablo 1: Stratejik Kiiltiir Yelpazesi ve Ilgili Kodlar

Kategoriler Uzlasmaci Pasif Aktif Saldirgan
Savunmaci Savunmaci
Baris Esitlik Cikar Catisma/Saldiri
Demokratik Gliven Miucadele Devrim
Kodlar is birligi Korumak Rekabet Glg
Kalkinma Reform Risk Savas
Uzlasma Savunma Tehdit Silah

Kaynak: Snyder (1977), Johnston (1995), Lantis (2006), Gray (2010), Layton (2012), Daase ve Junk (2012),
McMaster (2015), Lock (2017), Akgadag Alagdz (2019), Keser (2020) ve Black (2021)’in caligmalari referans
almarak yazarlar tarafindan olusturulmustur.

Tablo 1°de verilen kategori ve kodlara gore yapilan analiz sonucu ulasilan bulgular, ilgili bagliklarin
altinda grafikler ile gosterilerek yorumlanmis ve degerlendirilmistir. Son boliimde ise, ulasilan bulgulara
iligkin ¢ikarilan sonuglara yer verilmistir.

2. HU JINTAO’NUN SOYLEMLERININ ANALIZI

Yapilan analizlere Hu Jintao’nun 2005 ve 2011 yillar1 arasinda yapmis oldugu iki konusmasi dahil
edilmistir (Birlesmis Milletler New York Zirvesi 15 Eylil 2005 tarihli konusmasi ve Cin Komiinist
Partisi’nin 1 Temmuz 2011°de 90. Yildoniimii toplantis1 konusmasi). Analizler, stratejik kiiltiir tipolojik
yelpazesinde yer alan ana kategorilere iliskin alandaki ¢aligmalardan tiiretilen gosterge niteligindeki kod
kelimelerin kullanilmasiyla Maxqda programi vasitasiyla yapilmistir. Analiz sonucu ulagilan bulgular ve
degerlendirmeler asagidaki alt basliklarda ilgili grafiklerin altinda yer almistir.

2.1. Hu Jintao’nun 2005 Yilindaki Konusmasinin Analizi

Hu Jintao’nun Birlesmis Milletler (BM) Zirvesinde 2005 yilinda yapti§i konusmanin analizi
asagidaki grafiklerde yer almustir. Ik grafik Hu Jintao’nun konusmasinim stratejik kiiltiir bakimindan
incelemesini yansitmaktadir. Buna gore konugmada, stratejik kiiltiir yelpazesinde yer alan Uzlagmaci, Pasif
Savunmaci, Aktif Savunmact ve Saldirgan niteliklerden hangisini daha gok yansittig1 ortaya konmustur. Ik
grafikte genel bir degerlendirme, ardindan gelen 4 grafikte ise her bir alt kategorinin detay kodlar
verilmistir. Son olarak da, bahsi gecen konusmanin analiz bulgularindan bir kod bulutu olusturulmustur.
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Olusturulan kod bulutu Jintao’nun o konugmasinda yer alan kodlarmn frekans degerlerine gére yogunlugunu
yansitmigtir.
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Sekil 1. Hu Jintao’nun Konugmasinin Stratejik Kiiltiir Yelpazesindeki Analizi

Hu Jintao’nun 2005 yilinda yaptig1 konusmasinin Maxqda programi ile yapilan analiz sonuglarinin
yer aldig1 Sekil 1°de stratejik kiiltiir yelpazesinde yer alan 4 kategoriye iliskin kodlarin frekans degerlerine
gore oransal kargiliklart goriilmektedir. Buna gore Jintao’nun % 56,4 oranla en ¢ok Uzlagmaci nitelikli
sdylemlere yer verdigi goriilmiistiir. ikinci sirada % 26,3 oranla Pasif Savunmaci, iigiincii sirada % 15,3
oranla Saldirgan ve son olarak % 8,0 oranla ve en az Aktif Savunmaci nitelik sergiledigi goriilmiistiir.
Dolayisiyla 2005 yili itibariyle Cin Devlet bagkani sdylemleri kapsaminda, sdylemlerin problem ¢dzmede
daha ¢ok uzlagmaci ve pasif savunmaci olmak {izere daha barisc1 igerige sahip oldugu, savas ve saldir1 gibi
agresif hareket tarzlarinin oncelikli bir ¢6zliim yolu degil heniiz bir anomali olarak goriildiigli bulgusuna
erigilmistir.
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Sekil 2. Hu Jintao’nun Konusmasinin Uzlagmaci Nitelikli Analizi

Nitekim Sekil 2’de de goriildiigii lizere Jintao’nun konusmasinda Uzlasmact kategorisine iliskin
gosterge kodlar1 agisindan da Baris % 37,7 ve Kalkinma % 37,7 kodlariin basat kodlar oldugu bunlari da
% 21,7 ile Isbirligi kodunun izledigi goriilmektedir. Ortaya ¢ikan bulgular da 2005 yili itibariyle sdylem
diizeyinde Cin stratejik kiiltiiriiniin daha uzlagsmaci bir yapiya sahip oldugunu gostermektedir. Konusmada
yine uzlagmaci kategorisinde yer alan Demokratik kodunun ise % 2,9 oraniyla oldukea diisiik diizeyde
kaldig1 ve donem itibariyle Cin stratejik kiiltiiriinde ¢ok da tlizerinde durulmayan bir konuya isaret ettigi
ortaya ¢ikmaktadir. Ortaya ¢ikan sonuglar gercevesinde ulasilan stratejik kiiltiir kategorik tipinin, devletin
stratejik davraniglarina da yansimasi kuvvetle muhtemeldir.
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Pasif Savunmaci
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Sekil 3. Hu Jintao’nun Konusmasinin Pasif Savunmaci Nitelikli Analizi

Jintao’nun konugsmasinda genel olarak % 50,4 ile ilk sirada yer alan Uzlagmac: kategorisinden sonra
% 26,3 ile ikinci sirada yer verilen Pasif Savunmact kategorisine iligkin kodlarin dagilimi da yukarida Sekil
3’te sunulmustur. Bu baglik altindaki kodlarin da esasen donem itibariyle basat konumdaki Uzlasmaci
stratejik kiiltiirii destekler nitelikte oldugu (Giiven % 33,3, Korumak % 30,6, Reform % 22,2, Esitlik %
13,9) ve daha saldirgan tutum igeren kategorilere nazaran oncelikli oldugu goriilmektedir. Bu durum da
Jintao tarafindan ortaya ¢ikan problemlerin ¢6ziimiinde savasin donem itibariyle bir anomali olarak
gorlildiiglinli, oncelikli ¢o6ziim yolu olarak daha barigg1 yontemlere yer verilmeye calisildigini
gostermektedir.
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Sekil 4. Hu Jintao’nun Konugmasinin Saldirgan Analizi

Jintao’nun konusmasinda esasen % 15,3 oramiyla {iciincii sirada yer alan ve Uzlagmact ve Pasif
Savunmact stratejik kiiltiir tiplerine gore daha az ya da en son tercih olarak kullanilabilecek bir kategoriye
isaret eden Saldirgan stratejik kiiltiir kategorisine iliskin kodlarin oransal dagilimi da Sekil 4°te verilmistir.
Buna gore, Jintao konugmasinda en ¢ok % 33,3 oranla Gii¢ kodunu kullanmigtir. Catigma/Saldir1 ve Savas
sOylemleri % 28,6 oranla esit olarak kullamilmistir. % 9,5 oranla Silahtan bahseden Jintao, Devrim
konusuna deginmemistir. Bu bulgular ise Jintao’nun donem itibariyle dncelikle uluslararasi problemlerin
¢Oziimiinde uzlagsmaci ve pasif savunmaci bir tavir takinmakla birlikte, bu yaklagimlarla problemlerin
coziilememesi durumunda ise savasa hazir olmak maksadiyla elde yeterli gii¢ bulundurmaya onem
verdigini ancak yeterli giice ulasincaya kadar bu konunun oncelikli bir tercih olarak kullanilmamasi
gerektigi yoniindeki yaklagimina 1g1k tutmaktadir.
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Aktif Savunmaci
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Sekil 5. Hu Jintao’nun Konusmasinin Aktif Savunmaci Analizi

Stratejik kiiltlir kategorilerinden Aktif Savunmaci yaklagim ise Jintao’nun konusmasinda % 8’lik bir
gostergeyle son sirada yer almakta ve Saldirgan yaklasimin bile gerisinde kalmaktadir. Bu kategorinin
kodlar1 agisindan ise kendi icerisinde % 45,5 oranla Cikar, % 36,4 oranla Tehdit kodlarinin basat oldugu
gorlilmektedir. Rekabet ve Miicadele kullanim sikligina gore % 9,1 oranla esit bicimde sergilenmistir. Risk
kodu ise hi¢ kullanilmamistir. Buraya kadar olan analiz bulgular1 donem itibariyle Jintao’nun uzlagsmaci ve
pasif savunmaci bir stratejik tutumu dnceledigi ancak uluslararasi problemler zorladiginda, aktif savunmaci
degil saldirgan tutumu onceleyecegi; bunun i¢in elde yeterli gli bulundurmaya 6nem verdigi, aktif
savunmaci yaklagimdaki kodlar agisindan da iilke ¢ikarlarin1 6nceleyerek realist bir perspektiften olaylara
yaklagtigini gostermektedir.

Miicadele _'-_: “
_Elishirligi= &= _S
=i S sBaris==&
o=
s Kor“mak Cikar Demokratik

Causma/Saldri Gug

Sekil 6. Hu Jintao’nun 2005 Yilindaki Konugsmasimin Kod Bulutu

Yukarida stratejik kiiltiir kategorilerine iliskin analizlerde de degerlendirildigi tizere, Sekil 6’da
Jintao’nun 2005 yilindaki konugmasinin odak temasi olan kod bulutu da Jintao’nun stratejik kiiltiir
acisindan uzlagsmaci yontemlere yakin durdugunu gostermektedir. Bir baska ifadeyle Jintao’nun, bahsi
gecen konusmast stratejik kiiltiir tipolojileri agisindan degerlendirildiginde genel olarak Barig merkezli
oldugu, bunu kalkinma, is birligi, koruma gibi konularin takip ettigi goriilmektedir. Bu kod bulutu da
donem itibariyle Cin liderinin uzlasmaci bir stratejik davranis izlemeyi tercih ettigi veya dnceledigi ancak
uluslararasi tehdit durumuna bagl olarak yeterli giic bulundurmaya 6nem verdigi ve genel olarak realist
bir perspektife sahip oldugu sonucunu ortaya koymaktadir. Kod bulutunda yer alan diger ifadeler ise analiz
bulgularindaki yogunluga gore siralanmistir. Dolayisiyla, biiyiik harfler kullanim ¢oklugunu, kiigiik harfler
ise azligini ifade etmistir.
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2.2. Hu Jintao’nun 2011 Yilindaki Konusmasinin Analizi

Hu Jintao 2011
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Sekil 7. Hu Jintao’nun Konugmasinin Strateji Kiiltiir Yelpazesindeki Analizi

Yukaridaki sekilde, Hu Jintao’nun 2011 yilinda yaptigi konugsmasinin Maxqda programi ile yapilan
analiz sonuglar1 yer almistir. Sekilde, stratejik kiiltiir yelpazesinde yer alan 4 bashigin frekans degerlerine
gore oransal karsiliklar verilmistir. Buna gore Jintao’nun % 31,2 oranla en ¢ok Saldirgan kategorisindeki
stratejik  kiiltiir kodlarina yer verdigi goriilmistiir. Dolayisiyla 2005 yilindaki konusmasiyla
karsilastirildiginda, Jintao’nun uzlasmaci stratejik kiiltiir yerine, saldirgan stratejik kiiltiirii birinci siraya
tasidig1 ortaya ¢ikmaktadir. ikinci sirada ise yine % 27,5 oranla Pasif Savunmact tip yer alirken, Uzlasmact
tip % 26,8 oranla lgiincii siraya kaymis durumdadir. Yine de her ii¢ kategoriye iligkin gosterge
frekanslarimin oransal olarak birbirine yakin oldugu da gdz 6niine alinmalidir. Son olarak da yine 2005
yilinda oldugu gibi % 14,5 oranla ve en diisiik frekansla Aktif Savunmaci nitelik sergiledigi goriilmiistiir.
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Sekil 8. Hu Jintao’nun Saldirgan Nitelikli Analizi

Sekil 8’de Jintao’nun Saldirgan stratejik kiiltiir tipine iligkin gosterge kodlarimin analizi
gorlilmektedir. Buna gore, Saldirgan tip gosterge kodlarindan en ¢ok % 57,1 oranla Gii¢ kodu yer almistir.
Devrim % 22,6 ve Savas % 8,3 oranla analiz sonucu olarak yansimigtir. Jintao konusmasinda % 7,1 oranla
Catigma/Saldir1 ve % 4,8 oranla Silah kodunu kullanmigtir. Bu sonuglar ise Jintao’nun 2005 yilinda 6nem
vermeye basladigi giic kavramina giderek daha fazla 6nem atfetti§i ve glindeminin ve muhtemel
kararlarinin ilk sirasina tagidigi goriilmektedir. Ortaya ¢ikan degisim ise yeterli giic olustugunda veya
kendilerini yeterli glice sahip hissettiklerinde Cin politika yapicilar tarafindan artik savasin problem
¢Oziimiinde ortaya ¢ikan bir bozukluk, bir anomali degil; dogrudan elverisli bir ¢6ziim aract olarak
kullanilabileceginin izdiisiimlerini vermeye baglamistir.
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Pasif Savunmaci
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Sekil 9. Hu Jintao’nun Pasif Savunmaci Nitelikli Analizi

Jintao’nun daha 6nce 2005 konusmasinda oldugu gibi bu konusmasinda da ikinci sirada yer almis
olan Pasif Savunmaci stratejik kiiltiir tipinin gosterge kodlarina iliskin frekanslarin oranlar1 Sekil 9°da,
sunulmustur. Ancak bu kategori altinda daha 6nce Giiven, Koruma ve Reform siralamasina sahip frekansi
yliksek kodlardaki siranin degistigi ve bu kodlarin Reform % 50,0, Giiven % 32,4, Savunma % 9,5,
Korumak % 6,8 oranda yer aldig1 goriilmektedir. Dolayisiyla bu gostergeler de yeterli giiclin toplanmasiyla
birlikte vurgunun bu kategoride de giiven ve koruma yerine reform koduna dogru kaydigini géstermektedir.
Bunun da hem teknolojik hem de igeride sikintiya yol acan siyasi ve etnik problemlerin zorlamasi sonucu
ortaya cikan bir zorunluluk oldugu degerlendirilmektedir. Burada Esitlik koduna % 1,4 oranla en az
diizeyde yer verilmesinin ise ya esitligin bir problem olarak goriilmemesinden ya bu konuya Oonem
verilmemesinden ya da icerideki etnik ayrigma hareketlerden kaynaklanan endiselerden kaynaklanabilecegi
degerlendirilmektedir.
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Sekil 10. Hu Jintao’nun Uzlagmac1 Nitelikli Analizi

0%

Sekil 10’da Jintao’nun Uzlagmaci stratejik kiiltiir kategorisine iligkin kodlarinin analiz sonuglari
verilmistir. Buna gore, oncelikle 2005 yilinda Jintao’nun konusmasinda ilk kategori olarak 6ne ¢ikan
Uzlagmac tipin, 2011 yilina gelindiginde iiglincii siraya kaymis oldugu goriilmiistiir. Kendi icerisinde ise
daha 6nce Baris, Kalkinma ve Is birligi seklinde siralanan 6ncelikli kodlarin, % 48,6 oranla Kalkinma, %
22,2 ile Demokratik ve % 18,1 ile Is birligi seklinde siralandig1 gériilmiistiir. Baris ise % 11,1 oranla
dordiincti siraya gerilerken, Uzlagma kodu ise gostergeler arasinda kendisine hi¢ yer bulamamustir.
Dolayisiyla gegen zaman igerisinde hem kategorik olarak Uzlagmaci tipe verilen dnem diizeyinin azaldigi
hem de bu kategori igerisinde vurgunun Baris yerine Kalkinma gdstergesine kaydigi ortaya ¢ikmaktadir.
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Sekil 11. Hu Jintao’nun Aktif Savunmaci Nitelikli Analizi

Aktif Savunmaci stratejik kiiltiir kategorisine iligkin gosterge kodlar ise %14,5 ile yine en diisiik
kategori olmakla birlikte, 2005 konusmasindaki % 8’lik orana nazaran artis trendinde oldugu ortaya
¢ikmaktadir. Bu kategorinin kendi i¢indeki kodlarin en 6ncelikli ikisinin % 56,4 oranla Miicadele, % 28,2
oranla Cikar seklinde siralandigr Sekil 11°de goriilmektedir. Burada da 2005 sdylevinde % 9,1 ile dordiincii
sirada yer alan Miicadele gosterge kodunun ilk siraya yiikselmesi ve yine 2005 yilinda % 45,5 oranla ilk
sirada yer alan Cikar kodunun da oran1 diigmiis olmakla beraber halen ikinci sirada yer almasi da daha 6nce
yapmis oldugumuz, lider sdylemi diizeyinde Cin stratejik kararlarinin realist perspektife dogru kaymakta
oldugu bulgusunu destekler niteliktedir. Diger gostergelerden 2005 konugmasinda hig yer verilmeyen Risk
kodu % 12,8 ile 2011 konugmasinda yer bulmus; Rekabet ise % 2,6 oranla sOylev icerisinde son siralara
diigmiis, Tehdit koduna ise yer verilmemistir. Bu sonuglar ise uluslararasi konjonktiire iligkin risk algisinin
Cin liderligi diizeyinde artis egiliminde oldugunu ortaya koymaktadir.
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Sekil 12. Hu Jintao’nun 2011 Yilindaki Konugmasinin Kod Bulutu

Sekil 12’de Jintao’nun 2011 yilindaki konusmasinin odak temalar1 kod bulutu seklinde
gorililmektedir. Kod bulutunda yer alan diger ifadeler ise biiyiik harfler kullanim ¢oklugunu, kiiciik harfler
ise azligimm ifade edecek sekilde yer almistir. Buna gore Jintao’nun, bahsi gecen konusmasimin Giig
merkezli oldugu sonucuna ulagilmigtir. Gii¢ kodunu, kalkinma, reform ve miicadelenin takip ettigi
goriilmektedir. Dolayisiyla 2011 yili itibariyle Cin stratejik kiiltiiriiniin yeterli giice erismeye odaklandigi,
bunun i¢inde ekonomik reform ve kalkinmay1 6ncelikli konular olarak ele aldiginin izdiistimleri kendini
gostermektedir.

3. XIJINPING’IN SOYLEMLERININ ANALIZI

Bu boliimde Xi Jinping’in 18 Ocak 2017°de Cenevre’deki Birlesmis Milletler Ofisinde yaptigi
konusma ve 9 Ekim 2021°de, 1911 Devriminin 110. Yildoniimiinii anma toplantisinda yaptigi
konusmasinin Maxqda programi kullanilarak yapilan igerik analizleri yer almistir. Analiz sonucu ulasilan
bulgular, ilgili grafiklerin altinda yorumlanmaistir.
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3.1. Xi Jinping’in 2017 Yilindaki Konusmasinin Analizi
Xi Jinping’in Cenevre’deki Birlesmis Milletler Ofisinde yaptig1 konusmasinin analizleri agsagidaki
gibidir. Buna gore, ilk Grafik Jinping’in stratejik kiiltiir yelpazesindeki genel durumu yansitmustir.
Sonrasinda yer alan 4 grafik ise, ilk grafikte yer alan bagliklarin gosterge kodlarini ve oranlarini
gostermistir.
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Sekil 13. Xi Jinping’in Konugmasinin Stratejik Kiiltiir Yelpazesindeki Analizi

Yukarida Sekil 13’te, Xi Jinping’in 2017 yilinda yaptig1 konusmasinin Maxqda programi ile yapilan
analizinin stratejik kiiltiir kategorileri agisindan frekanslar1 verilmigtir. Buna gore Jinping’in % 45,9 oranla
Jintao’nun 2005 konusmasina benzer sekilde en ¢ok %45,9 oranla Uzlasmact nitelikli soylemlere yer
verdigi goriilmiistiir. Bununla birlikte Jintao’nun 2005 konusmasinda iiglincii sirada yer alan Saldirgan
kategorisi Xi Jinping’in 2017 konusmasinda % 30,4 oranla ikinci siraya gelmis ve burada bir ayrisma ortaya
¢ikmustir. Bir baska ifadeyle Jintao’nun 2011 konusmasinda ilk siraya yiikselen Saldirgan kategorisi, bu
konusmada da ikinci odak noktasimi olusturarak basat kategorilerden birisi olmay1 siirdiirmiistiir. Ugiincii
sirada % 15,5 oranla Pasif Savunmaci ve son olarak % 8,1 oranla ve en az Aktif Savunmaci nitelik
sergiledigi goriilmiistiir. Genel olarak Aktif Savunma stratejisinin her iki liderin de sdylemlerinde son
siralarda yer aldig1 ve odak noktasinin Uzlagsmaci ile Saldirgan kategoriler olmak {izere iki u¢ nokta
arasinda adeta bir sarkag gibi savruldugu goriilmektedir.
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Sekil 14. Xi Jinping’in Konugmasiin Uzlagsmaci Nitelikli Analizi

Sekil 14’te ise Jinping’in Uzlasmac: stratejik kiiltiir kategorisi igerisindeki kodlarinin dagilimi
gorlilmektedir. Buna gore, Uzlagsmact bashgi altinda analiz edilen kodlardan en ¢ok % 42,6 oranla
Kalkinma ve % 412 oranla Baris kodlar1 yer almistir. Onceki Devlet Baskani Jintao’nun 2005
konusmasinda da ilk sirada yer alan Uzlasmac: stratejik kiiltiir kategorisinin en 6nde gelen ii¢ kod
gostergesi Baris, Kalkinma ve Is birligi seklinde de yer almaktaydi. Jinping’in 2017 konusmasinda da bu
durumun Kalkinma, Baris seklinde ufak bir degisimle devam ettigi ve bu iki kodu yine % 14,7 oranla s
birligi gostergesinin takip ettigi goriilmektedir. Uzlasma kodunun % 1,5 da olsa diisiik bir oranla dordiincii
sirada yer buldugu, bu defa Demokratik kodunun ise % 0,0 ile konugmada yer almadig1 goriilmektedir.
Dolayisiyla stratejik kiiltiir kodlar1 agisindan devlet baskanlar1 degigse de konjonktiirel baz1 degisimler
disinda genel anlamda Cin Stratejik Kiiltiirii’nde bir devamliligin oldugu ortaya ¢ikmaktadir.
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Sekil 15. Xi J1np1ng in Konugmasimin Saldirgan Nitelikli Analizi

Yukarida Sekil 15°te ise Jinping’in konusmasinda stratejik kiiltiir kategorilerinden Saldirgan
kategorisine iliskin gosterge kodlarinin dagilimi sunulmustur. Bu baglik altindaki kodlar Savas % 37,8,
Gili¢ % 26,7, Catigsma/Saldir1 % 24,4, Silah % 6,7 oranda yer almigtir. Son olarak Devrim kodu % 4,4 oranla
ve en az kullanilmistir. Saldirgan kategorisi onceki Devlet Bagkani Jintao’nun 2011 konusmasinda ilk
sirada yer almis ve kodlar ise Giig, Devrim, Savas, Catigsma/saldir1 ve Silah seklinde siralanmaktaydi.
Jinping’in 2017 konusmasinda da bu kategori igerisindeki kodlarin oransal dagiliminin kii¢iik degisimlerle
birlikte genel olarak bir devamlilik arz ettigi goriilmektedir.
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Sekil 16. Xi Jinping’in Konusmasinin Pasif Savunmaci Nitelikli Analizi

Sekil 16’da Jinping’in Pasif Savunmaci stratejik kiiltiir kategorisindeki gosterge kodlarmin dagilim
gorlilmektedir. Buna gore, Jinping konugmasinda en ¢ok % 43,5 oranla Giiven kodunu kullanmustir.
Koruma soylemi % 21,7 oranla kullanilmistir. % 13,0 oranla Esitlik ve Savunma kodlar1 kullanilmigtir. En
az ise Reform kodu % 8,7 oranla kullanilmistir. Onceki Devlet Baskam Jintao’nun konusmasinda bu
kategori altindaki kodlar Reform, Giiven, Savunma ve Korumak seklinde siralanmaktaydi. Jinping’in 2017
konusmasinda ise Giiven’in ikinci siradan ilk siraya geldigi, Korumak kodunun ise dordiincii siradan ikinci
siraya yiikseldigi; Savunma ve Reform kodlarinin ise Esitlik kodunun bile gerisine diiserek en son siralara
kaydig ortaya ¢ikmaktadir. Zaten Jinping’in konusmasinda hem Pasif hem de Aktif Savunmaci stratejik
kiiltiir gostergelerinin son siralara kaydig: agiktir. Burada da dnceligin Giiven ve Korumak gostergelerine
odaklandig1 g6z oniine alindiginda, ilerleyen zaman igerisinde Cin stratejik kiiltiiriinde ya Uzlagsma ya da
Saldint seklinde bir onceligin oldugu; savunma konusunun ise Oncelikli muhtemel kararlar arasinda
kendisine yer bulmayacagi degerlendirilebilir.
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Sekil 17. Xi Jinping’in Konugsmasimin Aktif Savunmaci Nitelikli Analizi

Jinping’in 2017 konugmasinda stratejik kiiltiir kategorileri icerisinde kendisine en son sirada yer
bulan Aktif Savunmaci kategorinin gosterge kodlar1 degerlendirildiginde ise % 33,3 oranla Cikar ve
Miicadele kodlarmin esit frekansta ve ilk iki sirada yer aldig1 Sekil 17°de gortilmektedir. Tehdit kodu %
16,7 iken, Risk ve Rekabet kodlar ise % 8,3 oranla son siralarda yer almistir. Bu kategori Jinping’in
konusmasinda en son sirada yer aldigindan, ¢ikar gibi realist perspektife 151k tutan kodlarin 6nem derecesi
diisiik olmakla birlikte, genel olarak biitiin kategorik dagilimla birlikte degerlendirildiginde, Jinping’in
konusmasinin Uzlagmaci ve Saldirgan kategorileri Onceleyerek iki kategori arasinda savrulmasi,
uluslararast gii¢ iligkilerinin anarsik yapisina 11k tutmakta ve buna istinaden Cin politika yapicilar
tarafindan problemlerin ¢ozlimiinde oncelik uzlasmaci ve barigg1t yaklagimlarda olmakla birlikte,
konjonktiire gore savasa da karar vermekten kacinilmayacagi, dolayisiyla realist bir perspektifin donem
acisindan da gegerliligini siirdiirdiiglinii gostermektedir.

- Catisima/Saldin = S/
= § Esitlik Reform &5 =
== Kalkinma s
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Sekil 18. Xi Jinping’in 2017 Yilindaki Konusmasinin Kod Bulutu

Sekil 18’de de Jinping’in 2017 yilindaki konusmasinin odak gostergeleri kod bulutu olarak
gorlilmektedir. Buna gore Jinping’in, bahsi gecen konugmasiin Kalkinma ve Barig gostergelerini en 6ne
koymakla birlikte, duruma gore Savas ve Catisma/Saldiri segeneklerinin de goz ardi edilmeyecegine iliskin
ipuclarin1 vermektedir. Igerik olarak Cin Stratejik Kiiltiirii’ndeki Konfiigyiiscii gelenegin ve izlek
bagimliligin devam ettigi, dolayisiyla Baris merkezli bir odagin oldugu ancak gerektiginde uluslararasi
problem ¢dzlimiinde savasin da bir arag olarak kullanilabilecegi sonucu ortaya ¢ikmaktadir. Bu gostergeler
problemlerin 6ncelikle barigg1 ve uzlagsmac bir yaklagimla ele alinabilecegi; bu yaklasim ise yaramadigi
takdirde ise rakiplerin saldirisin1 bekleyerek savunmada kalmak yerine dogrudan saldirinin alternatif en
oncelikli secenek olarak goriildiigli sonucunu yansitmaktadir.

3.2.Xi Jinping’in 2021 Yilindaki Konusmasinin Analizi

Caligmada incelenen son sdylev kapsaminda, asagidaki grafikte Xi Jinping’in 2021 yilinda 1911
Devriminin 110. Y1ldéniimiinii anma toplantisinda yaptigi konusmasimin analiz sonuglar1 yer almistir. Tlk
grafik, konugmanin stratejik kiiltiir tipolojisindeki kategoriler agisindan igerik analizinin genel konumunu

Turk Sosyal Bilimler Arastirmalar Dergisi
Ekim 2022 Cilt: 7 Say1: 2
Hasan Kalyoncu Universitesi



Cin Devlet Baskanlar Hu Jintao... 149

yansitirken, ardindan gelen 4 grafik, ilk grafikte yer alan kategorilerin kendi igerisindeki gosterge kodlari
dagilimm gostermektedir. Son olarak da yine, kod bulutunda Jinping’in konugmasinda yogunlastig1 ana
tema ve odak noktasini teskil eden konular gdsterilmistir.
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Sekil 19. Xi Jinping’in Konusmasimin Stratejik Kiiltiir Yelpazesindeki Analizi

Sekil 19°da, Xi Jinping’in 2021 yilinda yaptig1 konusmasinin Maxqda programu ile yapilan analizine
iligkin sonuglarmn grafik dagilimi verilmistir. Onceki Baskan Jintao’ya benzer sekilde, Jinping’in de gérev
stiresinin baslarinda Uzlagsmaci konular1 onceledigi ancak farkli olarak Saldirgan kategoriyi 2017
konusmasinda da ikinci sirada tutarken, ilerleyen donemde onun da Saldirgan kategoriyi basat olarak ele
aldig1 ortaya ¢ikmaktadir. Nitekim Jinping’in son konugmasinda % 50,5 oranla en ¢ok Saldirgan nitelikli
sOylemlere yer verdigi gortilmiistiir. Uzlagmaci kategorinin gostergeleri ise % 22,3 oranla ikinci siraya
gerilemis; tiglincli sirada % 15,6 oranla Pasif Savunmaci ve son olarak % 10,7 oranla ve en az Aktif
Savunmaci nitelikler yer almis, bu iki kategori agisindan 6nceki konugmasindaki siralama degismemistir.
Ortaya cikan bulgular genel olarak degerlendirildiginde, muhtemelen diger kiiresel giiglerin uluslararasi
politikalarinin da etkisiyle, Cin liderlerinin stratejik kararlar1 zaman igerisinde uzlasmaci kategoriden
saldirgan kategoriye dogru bir degisim gostermekle birlikte, Uzlasma kategorisi de uygun kosullar ve
uygun rakipler karsisinda bir se¢enek olarak alternatifler arasinda ikinci oncelige sahip olacak sekilde
masada tutulmaktadir.
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Sekil 20. Xi Jinping’in Konugmasimin Saldirgan Nitelikli Analizi

Sekil 20’de Jinping’in Saldirgan stratejik kiiltiir kategorisi icerisindeki gdsterge kodlarimin dagilim
gorlilmektedir. Buna gore, Saldirgan bagligi altinda analiz edilen kodlardan en ¢ok % 50,0 oranla Devrim
ve % 30,8 oranla Gili¢ kodlar1 yer almistir. Savas % 9,6 ve Catigma/Saldir1 % 5,8 oranla analiz sonucu
olarak yansimistir. Son olarak % 3,8 oranla Silah sdylemi kullanilmigtir. Buna gore dnceki konusmasinda
bu kategori altindaki en 6ncelik konu olan Savas iicilincii siraya gerilemis, Giic ise yine ikinci siradaki yerini
korumustur. Ilging olan ise Devrim kodunun radikal bir artisla ilk siraya yerlesmesi olmustur. Bu da bir
sonraki kategori olan Uzlasmaci kategoride en sik bagvurulan Barig ve Kalkinma kodlar ile birlikte
degerlendirildiginde, kalkinma ve bu konudaki reformlarin en 6ncelikli konular arasinda yer aldiginin
izdiigiimiinii vermektedir.
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Sekil 21. Xi Jinping’in Konugmasiin Uzlagsmaci Nitelikli Analizi

Yukarida Sekil 21°de, Jinping’in Uzlagmaci stratejik kiiltiir kategorisine ait gosterge kodlarmin
dagilimi sunulmustur. Yukaridaki kategori altinda da ifade edildigi iizere burada 6ncelik verilen Baris %
30,4 ve Kalkinma % 30,4 kodlar1 birlikte degerlendirildiginde, kalkinma ve baris faaliyetlerinin dncelikli
konular oldugu goriilmektedir. Bunlarin da Demokratik % 21,7, Is birligi % 17,4 gostergelerinden
anlasilacag1 lizere, uluslararasi arenada sayginlik ve mesruiyeti artiracak yaklagimlarla desteklenmeye
calisildigi veya en azindan bu sekilde bir imaj yonetiminin hedeflendigi ortaya ¢ikmaktadir.
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Sekil 22. Xi Jinping’in Konusmasinin Pasif Savunmaci Nitelikli Analizi

Stratejik kiiltlir kategorilerine iliskin gosterge kodlar1 agisindan Jinping’in her iki konusmasinda da
son siralarda yer alan Savunma kategorilerinden Pasif Savunmact tipe iligkin kod dagilimi Sekil 22°de
verilmistir. Buna gore, Jinping konugmasinda en ¢ok % 52,9 oranla Giiven kodunu kullanmistir. Reform
soylemi % 23,5 ile ikinci siray1 almig; Korumak ve Savunma kodlari ise esit sekilde % 11,8 oranla onu
izlemistir. Jinping de 6nceki Bagkan Jintao’ya benzer sekilde Esitlik konusuna deginmedigi goriilmektedir.
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Sekil 23. Xi Jinping’in Konugsmasimin Aktif Savunmaci Nitelikli Analizi

Jinping’in 2021 konusmasinda en az yer verilen Aktif Savunmact stratejik kiiltiir kategorisine iliskin
gosterge kodlarinin dagilimi Sekil 23’te goriilmektedir. Sekilde % 63,6 oranla Miicadele agik ara farkla en
cok kullanima sahiptir. Soylemlere gére Cikar ve Risk kodlar1 % 18,2 oranla esit sekilde ikinci ve tigiincii
sirada yer almiglardir. Sekle gore Rekabet ve Tehdit kodlarinin séylemlerde kullanilmadigi gortilmektedir.
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Sekil 24. Xi Jinping’in 2021 Yilindaki Konusmasinin Kod Bulutu

Son olarak, Sekil 24’te Jinping’in 2021 yilindaki konusmasinin odak noktasmi olusturan
gostergelere iliskin kod bulutu goriilmektedir. Buna gore Jinping’in, 2021 konusmasinda ana odak, 2017
konusmasindaki odak olan Kalkinmadan, Devrim koduna kaymistir. Kod bulutunda yer alan diger ifadeler
ise Giig, Kalkinma, Giiven, Miicadele seklinde yer almis; daha onceki konugmasinda 6n siralarda yer
verilen Baris, Savas, Catisma kodlar1 ise kendilerine ikinci veya iiglincii siralarda yer bulmaya devam
etmistir. Genel olarak siralamadaki yerleri degismekle birlikte odak noktasindaki kodlarin 6n plandaki
yerlerini korumaya devam ettigi ortaya ¢ikmaktadir. Bu bulgular ise Cin stratejik kiiltiiriinde, konjonktiire
ve algilanan tehdit durumuna bagl olarak ufak ¢apli degisimler olmakla birlikte genel olarak bir devamlilik
durumunun mevcut oldugunu géstermektedir.

SONUC VE DEGERLENDIRME

Analiz sonucu ulagilan bulgular dogrultusunda, Hu Jintao’nun 2005 yilinda yaptig1 konusmasinin
stratejik kiiltiir kategorileri agisindan Uzlasmaci yapiy1 onceledigi sonucuna ulasilmistir. Bu kategori
altinda en ¢ok Baris ve Kalkinma konularina odaklanilmstir. ikinci kategoride yer alan Pasif Savunmaci
stratejik kiiltiir tipinde ise Giiven konusunun dncelikli oldugu ortaya ¢ikmistir. Jintao’nun bu konugmasinda
iiciincll sirada yer alan Saldirgan stratejik kiiltiir kategorisinde ise en ¢ok Gii¢ olgusunun yer aldigi
goriilmiistiir. Konusmada en son sirada yer alan Aktif Savunmac stratejik kiiltiir kategorisinde ise Cikar
konusu 6n plana ¢ikmistir. Bir bagka ifadeyle, Jintao’nun 2005 yil1 konugmasi stratejik kiiltiir tipolojileri
acisindan degerlendirildiginde genel olarak Baris merkezli oldugu, bunu kalkinma, is birligi, koruma gibi
konularin takip ettigi goriilmektedir. Analiz sonuglari, donem itibariyle Cin liderinin Uzlasmaci bir stratejik
davranis izlemeyi tercih ettigi veya onceledigi ancak uluslararasi tehdit durumuna bagl olarak yeterli giic
bulundurmaya onem verdigi ve genel olarak realist bir perspektife sahip oldugu sonucunu ortaya
koymaktadir.

Jintao’nun 2011 yilinda yaptig1 konusmasiin analiz sonuglara gore ise sdylemlerin Uzlagsmaci
gostergelerden, Saldirgan nitelikli kodlara dogru savruldugu goriilmiistiir. Icerik analizine gére, Jintao’nun
konusmasi ikinci sirada Pasif Savunmaci, iiclincii sirada Uzlagmaci, son olarak da Aktif Savunmaci
ozellikler barindirmistir. Saldirgan niteliklerden en ¢ok Gii¢ konusunu merkeze alan Jintao, Pasif
Savunmact niteliklerden Reform, Uzlasmaci niteliklerden Kalkinma ve son olarak Aktif Savunmact
niteliklerden Miicadele konularina odaklanmistir. Buna gore Jintao’nun, bahsi gecen konusmasimin Giig
merkezli oldugu sonucuna ulasilmistir. Giig¢ kodunu, kalkinma, reform ve miicadelenin takip ettigi
goriilmektedir. Dolayisiyla 2011 yili itibariyle Cin stratejik kiiltiiriiniin yeterli giice erismeye odaklandigi,
bunun i¢inde ekonomik reform ve kalkinmay1 6ncelikli konular olarak ele aldiginin izdiistimleri kendini
gostermektedir.

Sdylevleri analiz edilen ve halen gdrevini siirdiiren Cin Devlet Bagkani Xi Jinping’in 2017°de yaptig1
konusmasina iligskin bulgulara gore, gorev siiresinin baslarinda Jinping’in de sOylemlerinin odaginda
Uzlasmac: stratejik kiiltlir kategorisinin yer aldigir gozlemlenmistir. Konusmasinda Uzlagmaci niteligin
hemen ardindan Saldirgan O6zellikte kodlar barindiran konulara deginmesi, Jinping’in iki zit olguyu
alternatif olarak bir arada degerlendirdigine iliskin ilging bir sonuca isaret etmektedir. Uzlasmaci
niteliklerden Kalkinma konusuna, Saldirgan niteliklerden Savag konusuna, Pasif Savunmaci niteliklerden
Giiven konusuna ve son olarak da Aktif Savunmaci kategori altinda olarak Cikar ve Miicadele konularina
odaklandig1 sonucuna erigilmistir. Bu konugsmasinin sonuglart genel olarak degerlendirildiginde,
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Jinping’in, Kalkinma ve Baris kodlarin1 6ncelemekle birlikte, duruma gore Savas ve Catisma/Saldir
seceneklerini de g6z ardi etmeyecegine iligkin bir ¢ikarima ulagilmaktadir. Genel olarak Cin Stratejik
Kiiltiirii’'ndeki Konfligyiis¢li gelenegin ve izlek bagimliligin devam ettigi, dolayisiyla Baris merkezli bir
odagin oldugu ancak gerektiginde uluslararasi problem ¢oziimiinde savasin da bir arag olarak
kullanilabilecegi dolayisiyla savasin her durumda bir bozukluk, bir anomali olarak algilanmadig1 sonucu
ortaya cikmaktadir. Bu gostergeler problemlerin Oncelikle barigg1 ve uzlagsmaci bir yaklasimla ele
alinabilecegi; bu yaklasim ise yaramadigi takdirde ise rakiplerin saldirisini1 bekleyerek savunmada kalmak
yerine dogrudan saldiriin alternatif en 6ncelikli secenek olarak goriildiigii sonucunu yansitmaktadir.

Analize dahil edilen son konusma olan, Jinping’in 2021 yilinda yaptig1 konusmaya iliskin bulgular
ise Jintao’nun son donemine benzer sekilde, ilerleyen siirecte, Jinping’in de Saldirgan stratejik kiiltiir
kategorisine iliskin sdylemlere kaydigimi gdstermistir. Jinping’in konusmasinda Uzlagmaci kategori ikinci
siraya kaymakla birlikte, bagat stratejik kiiltiir tiplerinden birisi olmaya devam etmis; Pasif Savunmaci ve
son olarak da Aktif Savunmaci kategoriler ise Jinping’in tipki bir 6nceki konusmasinda oldugu gibi son
siralarda yer almigtir. Ortaya ¢ikan bulgular genel olarak degerlendirildiginde, muhtemelen diger kiiresel
giiclerin uluslararas1 politikalarmin da etkisiyle, Cin liderlerinin stratejik kararlariin zaman igerisinde
Uzlagmaci kategoriden Saldirgan kategoriye dogru bir degisim gdsterdigini, bununla birlikte Uzlagma
kategorisinin de uygun kosullar ve uygun rakipler karsisinda bir segenek olarak alternatifler arasinda ikinci
oncelige sahip olacak sekilde masada tutuldugunu gostermektedir. Jinping’in, 2021 konusmasinda ana
odagin, 2017 konusmasindaki odak olan Kalkinmadan, Devrim koduna kaydigi ortaya ¢cikmistir. Kod
bulutunda yer alan diger ifadeler ise Gii¢, Kalkinma, Giiven, Miicadele seklinde yer almig; daha 6nceki
konusmasinda 6n siralarda yer verilen Baris, Savas, Catigma kodlari ise kendilerine ikinci veya tigiincii
siralarda yer bulmaya devam etmistir. Genel olarak siralamadaki yerleri degismekle birlikte odak
noktasindaki kodlarin 6n plandaki yerlerini korumaya devam ettigi ortaya ¢ikmaktadir. Bu bulgular ise Cin
stratejik kiiltiirtinde, konjonktiire ve algilanan tehdit durumuna bagl olarak ufak ¢apli degisimler olmakla
birlikte genel olarak bir devamlilik durumunun mevcut oldugunu goéstermektedir.

Sonug olarak her iki liderinde sdylemlerinde gorev siirelerinin baglangicinda Uzlagmaci stratejik
kiiltiir yapis1 ortaya ¢ikmis; devam eden siiregte ise her iki lider de Saldirgan kategoriye dogru bir savrulma
yasamustir. Ozetle, Cin’in her iki Devlet Bagkanmin konusmalari analiz edilmis ve Jintao’nun
sOylemlerinin durum ve sartlara gore degisken nitelikler barindirdigir sonucuna ulagilirken, Jinping’in
sOylemlerinin ise en Oncelikli kategori degigmekle birlikte, diger kategoriler agisindan bir devamlilik arz
ettigi sonucuna ulagilmistir. Soylemlere iliskin yapilan igerik analizi sonuglari, stratejik kiiltiir kategorileri
kapsaminda Jintao’nun daha ¢ok Barig ve Gili¢ merkezli gostergeleri odagina aldigini, Jinping’in ise
Kalkimma ve Devrim gostergelerini dnceledigini gostermistir. Netice itibariyle her iki liderin ilk donem
konusmalar1 daha ¢ok Uzlagmaci, son donem konugmalar1 ise Saldirgan tipindeki stratejik kiiltiir
kategorilerine denk diismektedir. Bunda da mevcut konjonktiirel gelismelerin, diger kiiresel giiglerin
izledigi uluslararasi politikalarin ve giic iligkileri kapsaminda kiiresel diizende, tek kutuplu bir yapidan, ¢ok
kutuplu bir yapiya evrilmenin ve kiiresel hegemonya miicadelesinde 6n plana ¢ikan agresif tutumlarin etkili
olmus olabilecegi degerlendirilmistir.

Bu caligmanin stratejik kiiltiir konusunda, bundan sonra yapilacak miistakbel ¢aligmalar i¢in 6rek
teskil edebilecegi, gelecekte farkli iilke liderlerinin sOylemlerinin de stratejik kiiltiir kategorileri
kapsaminda bu caligmadakine benzer yontemle analiz edilebilecegi, dolayisiyla ¢aligmanin bir 6rnek
uygulama olarak akademik yazina énemli bir katki sunma potansiyeli tasidigi degerlendirilmektedir.

Etik Beyani: Bu ¢calismanin tiim hazirlanma siireglerinde etik kurallara uyuldugunu yazarlar beyan eder. Aksi
bir durumun tespiti halinde Tiirk Sosyal Bilimler Arastirmalar: Dergisinin hi¢hir sorumlulugu olmayip, tiim
sorumluluk ¢alismanin yazarlarina aittir.

Yazar Katkilari: /. yazar ve 2. Yazar ¢alismada makalenin biitiiniine katki saglamistir. 1. yazarin katki orani:
%00, 2. yazarin katki orani: %40 twr.

Cikar Beyanu: Yazarlar arasinda ¢ikar catismast yoktur.
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TURK SOSYAL BILIMLER ARASTIRMALARI DERGISI
YAZIM KURALLARI

1. Dergimize gonderilecek makaleler Tiirkge veya ingilizce olabilir.

2. Dergiye ancak bagka bir yerde yayinlanmamig veya halen yayinlanmak iizere degerlendirme siirecinde
olmayan yazilar gonderilebilir. Makale yazimi ile ilgili bilimsel arastirma ve yazma kurallar esas
alinmalidir.

3. Sisteme yiikleyeceginiz dosyaya isim verirken bosluk ve noktalama isaretleri kullanmamaya, ismin ¢ok
uzun olmamasina 6zen gostermelisiniz. Dosyanizi géndermeden dnce kisisel bilgi denetimi yapmalisiniz.
(Dosya/Sorunlar1 Denetle —Belgeyi Incele meniisiinden Belgeyi incele — Denetle — Belge Ozellikler ve
Kisisel Bilgiler — Tiimiinii Kaldir — Kapat — Kaydet)

4. Yazar adlar1 ve kurumlarn ile yazarlar1 c¢agristiracak bilgilerin makale iginde yer almamasi
gerekmektedir. Tezlerden tiretildigi, kongre veya sempozyumda sunuldugu gibi bilgiler ilk gonderimde
makalede yer almamali ancak editore notlar kisminda iletilmelidir.

5. Makalelere Tirkge Gzet ve anahtar kelimeler ile Ingilizce 6zet ve anahtar kelimeler eklenmelidir.
Ozetlerin her biri ortalama 100-150 kelime araliginda olmalidir. Makalelerde en fazla 5 adet anahtar kelime
ve en az 3 adet JEL siniflandirma kodlar1 (varsa) yer almalidir.

6. Makaleler Word programinda, Times New Roman karakterinde ve tek satir aralikli yazilmalidir. Metin
i¢in 11 punto, bagliklar i¢in 12 punto ve dipnotlar i¢in 10 punto karakter kullanilmalidir. Tablo ve sekiller
sayfaya sigmali ve okunur olmalidir.

7. Makale arastirma ve yayin etigine uygun olmalidir. Dergimize génderilen makalelerin 6zgiinliigii intihal
tespit yazilimi (iThenticate, Turnitin vb.) araciligiyla kontrol edilmektedir. Anket, miilakat, odak grup
calismasi, gozlem, deney, goriisme teknikleri kullanilarak katilimeilardan veri toplanmasini gerektiren nitel
ya da nicel yaklasimlarla yiiriitiilen her tiirli arastirma igin etik kurul onay1 gerekmektedir. Arastirmada
“Etik Kurul Onay1” alinmasi gerekli ise; makalenin “Gere¢ ve Yontem” boliimiinde Etik Kurul onayina
iligkin bilgiler (etik kurulun adi, onay belgesinin numarasi ve tarihi) belirtilmelidir.

8. Kaynaklara gondermeler, metin i¢inde acilacak ayraglarla yapilmalidir. Ayrag i¢indeki sira sdyle
olmalidir: Yazar(lar)in soyadi, kaynagin yil1.

Ornegin:

..... ifade edilmistir (Taylor, 2010).

..... belirtilmektedir (Grundy ve Moxon, 2013).

..... (Stephens ve Malone, 2010; Schultz vd., 2011).

9. Metinde génderme yapilan biitiin kaynaklar, kaynak¢ada belirtilmeli, gobnderme yapilmayan kaynaklar,
kaynakcaya konulmamalidir. Kaynaklar, soyadina gore alfabetik siralama yapilarak yazilmalidir. Dipnot,

atif ve kaynak gostermeye iliskin olarak APA 6 sistemi esas alinacaktir.

10. Taslak makale formatina buradan ulasabilirsiniz.
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11. Yayimlanan makalelerin sorumlulugu yazar veya yazarlarma aittir. Yazilardaki goriisler dergiye mal
edilemez.
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AUTHOR GUIDELINES

1. Article may be in either Turkish or English.

2. Only manuscripts that have not been published elsewhere or that are not currently in the evaluation
process for publication can be sent to the journal. Scientific research and writing rules should be taken as
basis for article writing.

3. When naming the file to be uploaded to the system, author(s) should be carefull not to use spaces and
periods, and the name should not be too long. Personal information check should be made before
submitting the file.

4. The names of the authors, their institutions and the information that may remind the authors should not
be included in the article. Information such as produced from theses, presented in congress or symposium
should not be included in the article in the first submission, but should be sent to the editor in the notes
section.

5. Turkish abstract and keywords and English abstract and keywords should be added to the article. Each
of the abstracts should be between 100-150 words on average. Articles should contain at most 5
keywords and at least 3 JEL classification codes (if any).

6. Articles should be written in Word, in Times New Roman characters and single-spaced. The font
should be 11 pt for text, 12 pt for headings and 10 pt for footnotes. Tables and figures should fit on the
page and be legible.

7. The article should be in accordance with research and publication ethics. The originality of the articles
will be checked through Plagiarism detection software (iThenticate, Turnitin etc.). Ethics committee
approval is required for all kinds of research conducted with qualitative or quantitative approaches that
require data collection from participants by using survey, interview, focus group interview, observation,
experiment and interview techniques. If "Ethics Committee Approval” is required for the research; In the
“Materials and Methods” section of the article, information regarding the approval of the Ethics
Committee (name of the ethics committee, number and date of the approval document) should be stated.

8. All references cited in the text should be in parentheses. Reference in parentheses should be in the
following order: Surname(s) of Author(s), Publication Year.

For instance:

..... is stated (Taylor, 2010).

..... is suggested ((Grundy ve Moxon, 2013).

..... (Stephens ve Malone, 2010; Schultz vd., 2011).

9. All references cited in the text should be specified in the references section, References should be

written in alphabetical order by surname. APA 6 system will be taken as basis for footnotes, citations and
references.
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10. You can access the draft article format here.

11. The responsibility of the published articles belongs to the author(s) of articles. The opinions in the
articles cannot be attributed to the Journal of Turkish Social Sciences Research.
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	künye ve içindekiler
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